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Abstract

Local Self Government Department - Pay Revision to the employees of Information
Kerala Mission- Sanction accorded - Orders issued.

LOCAL SELF GOVERNMENT (EG) DEPARTMENT
mu.0.(e08) 0..69/2026/LSGD Dated, Thiruvananthapuram, 04-03-2026

Read 1 G.O(Ms) No.176 /2017/LSGD dated 31/08/2017

2 Letter No. 3670-E4-2025-IKM dated 20/08/2025 from the Executive
Director, IKM

3 Letter No. 1138-E4-2024-IKM dated 19/01/2026 from the Executive
Director, IKM

Letter No. 1138-E4-2024-IKM dated 17/02/2026 from the Executive
Director, IKM

ORDER

As per order read as 1st paper above Government had approved the
restructuring and pay revision of the employees of the Information Kerala Mission
(IKM). The said order emphasized retaining existing staff based on qualifications
and experience, categorizing them into Professional, Technical, and Administrative
roles, and fixing remuneration as consolidated (lump sum) pay with a 2% annual
increment. The consolidated pay sanctioned to IKM staff vide the said order is not
akin to the contract pay sanctioned under the common Government Order issued by
the Finance Department.

As per letter read as 2nd and 4th paper above, the Executive Director, IKM has
submitted the pay revision proposal. Government have examined the matter in detail.
IKM staff are entitled to an annual increment of 2%. Over a five-year period from
September 2017 to September 2022, this resulted in a cumulative increase of 10%
over the base pay fixed under the aforementioned Government Order. In 2023, the
Governing Body, under the chairmanship of the Hon’ble Minister for Local Self
Government Department, sanctioned an Interim Relief (IR) of 20%, effective from
June 2023. Consequently, the total benefit being enjoyed by IKM staff as of June
2023 amounts to approximately 30% above the September 2017 base pay.

In keeping with the five-year pay revision cycle and the pay progression outlined
above, the Government are pleased to revise the pay of each employee of IKM by
35% above the pay drawn as on 1st September 2017, which shall serve as the base
date of the revised pay structure. The pay hike is for the existing 318 employees
coming under various categories.



EG1/156/2025-LSGD

M.9.(6)8) M0.69/2026/LSGD

Accordingly, Government are pleased to order that the existing pay of each
category shall be revised with effect from 01.09.2022, as detailed below, subject to
the conditions appended.

Current Proposed
SI Retaining period
No Designation Lumpsum | Lumpsum
in Years
Pay Pay (35%)
Professional Staff — Research & Development Division
Deputy Director (Research
1 100000 135000
and Development)
Deputy Director (Operation
2 80000 108000
and Maintenance)
5 years in the post
3 |(a) [Senior Programmer Grade | 68700 92745
(b)
Senior Programmer Grade > years in the post
4 |(b) 10 61500 83025
(c)
Senior Programmer Grade > years in the post
5 |(c) 54500 73575
1
(d)
5 years in the post
6 |(d) |Programmer Grade I 47500 64125
(e)
5 years in the post
7 |(e) |Programmer Grade I1 40500 54675
®
4 years in the post
8 |(f) [Programmer Grade III 33500 45225
(2)
9 |(g) [Junior Programmer Entry post 26500 35775
Professional Staff — Operation & Maintenance Division
Senior Support Engineer |5 years in the post
10|(a) 68700 92745
Grade | (b)
Senior Support Engineer |5 years in the post
11{(b) 61500 83025
Grade 11 (c)
12)(c) Senior Support Engineer 5 years in the post 54500 73575
Grade 111
(d)
5 years in the post
13|(d) |Support Engineer Grade I 47500 64125
(e)
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D years 1n tne post
14|(e) |Support Engineer Grade II 40500 54675
®
4 years in the post
15|(f) |Support Engineer Grade I11 33500 45225
(2)
16|(g) |Junior Support Engineer Entry post 26500 35775
Technical Staff
Senior Technical Officer |5 years in the post
17|(a) 46200 62370
Grade | (b)
Senior Technical Officer |5 years in the post
18|(b) 42200 56970
Grade 11 (c)
Senior Technical Officer 5 years in the post
19|(c) 38200 51570
Grade 111 (d)
Technical Officer 5 years in the post
20|(d) 34200 46170
Grade [ ()
Technical Officer 5 years in the post
21|(e) 30200 40770
Grade 11 ®
Technical Officer 4 years in the post
22|(f) 26200 35370
Grade 111 (2)
23|(g) [Junior Technical Officer Entry post 22200 29970
Administrative Staff (with minimum Graduation)
Controller of
24 Administration 45800 61830
25 Finance Officer 42500 57375
26 Purchase and Stores Officer 42500 57375
27 Administrative Officer 42500 57375
5 years in the post
28|(a) |Manager 40600 54810
(b)
5 years in the post
29|(b) |Deputy Manager 37000 49950
(c)
5 years in the post
30|(c) |Associate Manager 33400 45090
(d)
5 years in the post
31|(d) |Assistant Manager 29800 40230
()
5 years in the post
32|(e) |Senior Assistant Grade I 26200 35370
®
4 vearc in the nnat
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33|(f) [Senior Assistant Grade 11 |~ ; 22600 30510
(2)
34|(g) |Senior Assistant Grade III Entry post 19000 25650
Administrative Staff (without Graduation)
24 years in the
35|(a) |Assistant Grade I 29000 39150
post (e)
18 years in the
36|(b) |Assistant Grade 11 26000 35100
post (e)
12 years in the
37|(c) |Assistant Grade III 23000 31050
post (e)
6 years in the
38|(d) |Assistant Grade IV 20000 27000
post (e)
39|(e) |Assistant Entry post 17000 22950
Conditions

a. Date of Effect:

The revised pay shall take effect from 1st September 2022.

b. Continuity of Existing Service Conditions:

The annual increment at the rate of 2% per annum and all other terms and conditions
of service stipulated under G.O.(MS) No.176/2017/LSGD dated 31.08.2017 shall
continue to apply without any change, unless specifically modified by a subsequent
order.

c. Adjustment of Interim Relief against Arrears:

The Interim Relief of 20% sanctioned with effect from June 2023 shall be adjusted
against the arrears of pay revision arising from the date of effect of this revision (i.e.,
September 2022). No double benefit shall be permitted, and the net arrears payable
to each employee shall be calculated after deducting the IR amount already drawn for
the corresponding period. The arrears shall be met from own fund of IKM.

d. Financial Liability:

The Government will not bear any additional financial commitment due to the
pay hike at any ground. IKM should met the liability from its own revenues.
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(By order of the Governor)
@Mmala Sl Al ®ag) af) agymy’
MV SA

To:

The Executive Director, Information Kerala Mission, Thiruvananthapuram
The Principal Director, LSGD, Thiruvananthapuram

The Director of Treasuries , Thiruvananthapuram.

Principal Accountant General (A&E) , Kerala, Thiruvananthapuram
Accountant General (E&RSA/G&SSA), Kerala, Thiruvananthapuram

Finance Department (vide U.O No.WCD-3/263/2025-FIN dated 25.2.26)
General Administration (SC) Department(item No. 3796)

Information & Public Relations (Web & New Media) Department
Stock File (File No. EG1/156/2025/LSGD)/ Office Copy

Forwarded /By order

Section Officer

PS to Hon'ble Minister, LSGD
PA to Principal Secretary, LSGD
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1. &mlg]l @walddwaud

1) IKM may be restructured into three wings - Research and Development
wing, Operation and Maintenance wing and Human Resource wing.

2)  Existing staff may be repositioned in the above wings purely on the basis of
their Qualification and Experience

3) Al the existing.staff may be retained and assigned duties according to their

qualification.
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4 KM shall venture into other areas to retain staff. The probable areas ar¢.

.purchase and maintenance of hardware for local governments, training of
~ the local government staff, etc.

5) [KM shall have a Helpdesk manned by competent staff. The Helpdesk shall

. function from 7am to 9pm in two shifts.

6) Eighty eight of the existing staff shall be retained in Headquarters and the

rest shall be deployed in the field after giving necessary training.

7) Existing vacancy of 75 staffs shall not be filled on permanent basis.

g) Nomore additions to the field staff.

9) Fresh hands may be posted for s'oﬁware development on short-term basis. |

10) Existing’ staff may be categori‘sed into Professional, Technical and

Administrative category on the basis of qualifications. They shall be
repositioned in defined positions on the basis of qualification and
experience. | |

11) Remunetation of staff s fixed as consolidated pay with two percent annual

increment.

12) Fixation of pay is made taking the pay structure of Public Works Department

on comparable basis.

13) There shall be sufficient incentive for good work in terms of pfomotion and
career progression along with pay increase. Similarly, strict action like
suspension, termination should be taken against the employees who are poor

_ performing, ineffective and acting against the interests of the organization.

14) Future career advancement of the staff shall be on the basis of obj ective
assessment following definite procedure. |

15) Staff cost of 1KM shall be recovered from the the Local governments.

16. Recomendations of the report may be implemented in totality
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Retaining period in

Wjoo |1 [ =W

S1 |# Designation Lump
No | _|years sum Pay
Professional Staff — Research & Development Division’
R Deputy Director (Research and 100000
Development)
2 Deputy Director (Operation and 80000
Maintenance)
(a) |Senior Programmer Grade 1 05 years in post (b) {68700
(b) |Senior Programmer Grade II 05 years in post (¢) {61500
(¢) [Senior Programmer Grade III 05 years in post (d) |54500°
(d) {Programmer Grade I 05 years in post (e) {47500
(e) |Programmer Grade II 05 years in post (f) {40500
(f) |Programmer Grade III 04 years in post (g) [33500
~ |(g) |Junior Programmer - Entry post 26500
Professional Staff — Operation and Maintenance Division
10 [(a) |Senior Support Engineer Grade I 05 years in post (b) {68700
11 |(b) |Senior Support Engineer Grade II 05 years in post (¢} [61500
12 |(c) |Senior Support Engineer Grade I1I 05 years in pdst (d) 54500
13 |(d) |Support Engineer Grade I 05 years in post (e) [47500
14 |(e) |Support Engineer Grade II 05 years in post (f) {40500
15 {(f) |Support Engineer Grade IIX 04 years in post (g) {33500
16 |(g) |Junior Support Engineer Entry post 26500
Technical Staff
17 |[(a) |Senior Technical Officer Grade I 05 years in post (b) {46200
18 |(b) |Senior Technical Officer Grade I 05 years in post (c) (42200
19 j(c) |Senior Technical Officer Grade III 05 years in post (d) |38200
20 |(d) |Technical Officer Grade I 05 years in post (e) (34200
21 |(e) |Technical Officer Grade II 05 years in post (f) 130200
22 |(D |Technical Officer Grade III 04 years in post (g} 26200
23 [{g) |Junior Technical Officer Entry post 22200
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- Finance Officer _ m
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05 years in post (b) 40600
Associate Manager 05 years in post (d)

05 years in post (O
_ Senior Assistant Grade I1 04 years in post (g)
Senior Assistant Grade 11 W
Administrative Staff (without graduation)
12 years in post () 23000
Assistant Grade TV | 06 years in post (e
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a). The proposed remuneration pattern ﬁxéd by the committee is agreed
along with the mechanism proposed  for annual increment, leave etc w.e.l
1st September 2017.

b). The details of experience of the personnel shall be ascertained through
a transparent process by the Director of Panchayat within three weeks and notified

with a due process of hearing, to be completed within one month.



c). Steps may be taken to realise the membership fee from Local Self

Governments payable to IKM realisable from 2013-14 to 2015-16 immediately.

d). Requirements of manpower in IKM and requirements of training and

_ rse Lo
capacity building of functionaries in IKM shall be assessed by a committee of

professionals well versed in ICT and dynamic of decentralised };lanning within

6 .months .

e). Public sector agencies like IKM, C-DIT and KELTRON in IT shall
develop a mechanism for working together to meet the ICT requirements it

Government, creditably KSITM shall facilitate this.
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