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GOVERNMENT OF KERALA
Electronics & Information Technology (IT Cell) Department
No.ITCell-1/104/2024-1TD 01-11-2025, Thiruvananthapuram

From
Special Secretary to Government
To
The Registrar,
C-Dat, Chithranjali Hills,
Thiruvallom, Thiruvananthapuram
Sir, .
Sub: E&IT Department-Petition from Shri.M R Mohanachandran-
Anomalies on the appointment of Jayaraj G as Registrar C-DIT-Reg
Ref: 1.Your letter No.C-DIT/ADM/21/2024-A1 Dtd 17.07.2024
2.Petition from Shri.M.R Mohanachandran dated
30.06.2025(Enclosed)

In inviting attention to the references cited, I am to request to you to
furnish a comprehensive report on the petition cited 2nd for examining the
matter, o '

Yours Faithfully,
MANQIJ SR
UNDER SECRETARY
For Special Secretary to Government.
Approved for Issue,
Signed by
RajeshG S

Date; 01-11-2025 16:12:15
Section Officer.

File No. C-DIT/ADM/21/2024-A1 (Computer No. 11732)
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MR/ITD/2025/1 dated 30.06.2025

The Secretary to Government

Electronics & Information Technology Department
Government of Kerala

Secretariat

Thiruvananthapuram — 695001

Sir,

Sub:- Appointment of Sri Jayaraj G as Director C-DIT — raising concerns about
his eligibility for the post w.r.t qualifications prescribed by the Government —
fraud vitiates everything - regarding

! am Mohanachandran M R, who has recently retired after 34 years of service in
C-DIT. 1 wish to bring to your kind attention certain concerns regarding the eligibitity
of Shri Jayaraj.G for the post of Director, C-DIT, particularly in relation to the
qualifications prescribed by the Government. The key points are outlined below:

Shri Jayaraj G was appointed Director, C-DIT, vide G.O (MS) No. 23/2022/ITD dated
08.07.2022 (Annexure 1), following the recommendation of a search committee

' constituted by the Government. The committee shortlisted Shri Jayaraj G along with

File No. C-DIT/ADM/21/2024-A1 (Computer No.

two others, after scrutinising applications for eligibility and qualifications and evaluating
all eligible candidates in detail (Annexure 2).

However, it appears that from his initial appointment as Deputy Director (Projects) in
1989 to his promotion as Registrar in 2016, appointments were made by concealing
his ineligibility from the Government. Based on documents obtained through RTI, |
have reason to believe that serious irregularities occurred—amounting to fraud—
wherein Shri Jayaraj G's lack of requisite qualifications was overlooked during both his
initial appointment and subsequent promotions. Notably, his appointment as Registrar
in 2016 also seems to violate the qualification norms stipulated by the C-DIT Society
and relevant Government orders.

As per G.O (MS) No. 22/2020/ITD dated 28.10.2020 (Annexure 3), the qualifications
for the post of Director include "25 years of total experience, of which at least five years
must be in a senior/top management position.” If his entire tenure from 1989 to 2019

Page1of3

Generated from eOffice by BINDU HALEEL RAHMAN, HOD(ADMN) CDIT, HOD(ADMN) CDIT, Centre for Development of Imaging Technology on 29/01/2026 1153 AM



26914/2025/0/0 REGISTRAR CDIT

was based on irregular appointments and promotions, it calls into question whether
such service can validly be counted toward the experience required for the post of
Director.

The Government, vide G.O (Rt) No. 340/30/CAD dated 27.08.1990 (Annexure 4), had
accorded sanction for Shri Jayaraj’s appointment as Deputy Director (Projects) in the
Core Group of C-DIT. However, the prior G.O (MS) No. 14/90/CAD dated 11.05.1990
(Annexure 5), which sanctioned the creation of the post, clearly states that the pay
and service conditions of such posts shall be governed by G.O (MS) No. 30/87 dated
06.12.1987 of the Science, Technology, and Environment Department. That G.O
mandates that only candidates equivalent to scientists as per CSIR/ICAR/UGC norms
are eligible for such appointments (Annexure 6).

My attention was drawn to a relevant anomaly by Para- 195 of Note No.
75891/PUC2/2010/Fin of the Finance Department, regarding the pay revision of three
Core Group staff, including Shri Jayaraj G (Annexure 7). it states:

“It may be noted that the two incumbents Sri P.V. Unnikrishnan and Sri Mohan Kumar
have acquired the required qualification as per CSIR norms. But Sri Jayaraj has not
produced the certificate showing the prescribed qualification as per CSIR norms. He
has only produced the marksheet of the B.Sc. Engineering Examination. Hence we
may ask AD to confirm whether Sri Jayaraj has acquired the prescribed qualification
as per CSIR noms and to act accordingly.”

Subsequently, vide G.O (Rt) No. 278/2013/I&PRD dated 16.07.2013 (Annexure 8), the
Government sanctioned pay revision for the three posts based on a report from the C-
DIT Registrar stating that all three officers had the requisite qualifications and
experience. However, a degree certificate obtained via RTI (Annexure 9) confirms that
Shri Jayaraj G holds only a Second-Class B.Sc. Engineering degree in Efectrical
Engineering—which fails. to meet CSIR norms. As detailed in C-DIT's letter to the IT
Department (No. 58/A1/Admn/2019/C-DIT dated 01.10.2022, Annexure 10), the
minimum qualification for a Scientist (Entry Level) ~ Group IV(1) post is a First Class
Degree. '

Given that Shri Jayaraj G did not possess this minimum qualification, his appointment
as Deputy Director (Projects), his assessment-based pramotions, and his subsequent
appointment as Registrar (another scientific post) are evidently irregular. Therefore,
the service rendered under these appointments cannot be counted toward the
experience required for the post of Director. It appears his application was accepted
without sufficient verification.

| would also like to highlight further suspicious details related to his educational
qualification and prior experience:;

+» His degree certificate states he was awarded the B.Sc. Engineering Degree in
April 1983, but the upper left of the certificate shows he cleared his S7 arrear
papers only in April 1984. No university issues a degree before all arrears are

Page 2 of 3
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cleared. This discrepancy raises serious questions about the authenticity of the
certificate.

» The certificate was issued by the University of Kerala only in May 1988.
According to the résumé submitted by Shri Jayaraj G when applying for the post
of Registrar in 2016 (Annexure 11), he had worked at NTPC Ltd., New Delhi as
Engineer/Sr. Engineer (Contracts) from August 1984 to September 1989. It is
surprising—and suspicious—that an organisation of NTPC’s stature did not
demand his original degree certificate for nearly four years.

The legal maxim “Fraud vitiates everything” underscores the seriousness of the matter. .
Any process tainted by fraud is inherently invalid, '

| respectfully request your eamest attention to this issue.

Thanking you,

Yours gincerely,

4 -
AN ‘
* | M R Mohanachandran
" | Maruthanad, Kallupalakkada |

Perumpuzha, Kollam - 691504
Mobile: 9895788133

Enclosed : Annexures 1 to 11, all obtained vide RT!
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Electronics & Information Technology (1T-Cell) Department
No.IT Cell 1/169/2025-1TD 10-06-2025,Thiruvananthapuram

From
Special Secretary to Government

To . .
@“ The Registrar,C-DIT,
12y Chithranjali Hills, Thiruvallam P O,

Thiruvananthapuram, Kerala - 695 027

4 contentions raised against Shri.G Jayaraj ,Director C-DIT Reg
Ref: Petition from Adv M. S Gopakumar dated 10.05.2025.

I am to forward herewith a copy of the petition cited and to
request you to furnish a report on the matter.

Sir,
%Wv’ Sub: C-DIT- Petition from Adv M.S Gopakumar regarding the

Yours Faithfully,

SHAJI AM

UNDER SECRETARY

For Special Secretary to Government.

Approved for Issue,
Signed by
RajeshG S

Date: 11-06-2025 10:21:38
Section Officer.

File No. C-DIT/ADM/61/2025-HOD(ADMN) (Computer No. 13181)
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From,
Adv. M 8 Gopakumar
Pulkood Law Chambers
Nandanam, Njarajkksal, Perinad PO
Koliam 691601
Phone: 9447222989 .

To,
The Government Secretary .
Electronics & Information Technology Department
Government Secret-ariat
Thiruvananthapuram 695001
Sir,
Sub:- C-DIT - (A) the origil;lality of the Engineering Degree Certificate
i of Sri.G.Jayaraj, the Present Director & Former Registrar, is highly
doubtful (B) Sri.G.Jayaraj, the Present Director 8& Former Registrar ,
is not eligible to get scale of pay even applicable to Scientist Grade -B

{C) almost all the actions done by System Integration Department is

doubtful - purchases made / work awarded without inviting any

tender - appropriate orders to keep records & Registers under

safe custody — reg

Ref:- Documents received under RTI Act

I humbly bring the below mentioned facts for your kind attention and

request you to be good enough to issue appropriate orders to C-DIT

File No. C-DIT/ADM/61/2025-HOD(ADMN) (Computer No. 13181)
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Authorities in keeping the relevant records and registers under safe
custody.

(II) As per the true copy of the degree Certificate of Sri.G.Jayaraj,
received under RTI it is found that he apj)eared the examination for
8t gemester in April 1983 and attended the examination for 7t
semester, may be for the back log paper / papers, in April 1984. But
in the Degreée certificate it is certified that he passed Engineering in
(Electrical) in Second Class in April 1983. For a student the

certificate related to the Degree acquired by him is very valuable

especially regarding professional Degree’s. [f it is a mistake on the part

of the Umiversity authoritics, then the student who gets such a

Certificate will get it corrected at an early date since it is very serious

fatter which may cause hindrance / disable in getting Job. The

briginality of the Degree Certificate of Sri.G.Jayaraj_is highly doubt

ity

() Sri.G.Jayaraj, the Present Director & Former Registrar , is not
eligible to get scale of pay even applicable to Scientist Grade -B .

@From the available records it is understood that the entry of G.Jayaraj

in " C-DIT was on contract basis as per Government letter

No.7609/A3/89/CAD dated 16.10.1989. By G.0.(Ms) No.14/90jCAD

dated 11.05.1990 of Cultural Affairs (A) Department sanction was

accorded for formation a CORE Group with 6 posts. The last Para

(Para 4 )} of this G.O. reads as follows {Government also order that

File No. C-DIT/ADM/61/2025-HOD(ADMN) (Computer No. 13181)
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the fixation of pay _and service conditions of the above posts and the

iposts be created for C-DIT will be Governed by the Guide lines issued in

IG.0.(Ms) No.30/87 dated 06.12.1987 of the Scence , Technologuy and

\Environment {A} Department’:

{b) The minimum qualification required for appointment to Scientist-B

grade, post is MLibSc Ist class / M.Tech or M.E Ist class / PhD
{Science).The then qualification of G.Jayaraj is only Second Class

B.Sc Engg (Electrical) , which itself is doubtful now. Hence beyond

- doubt f is very clear that G,Jayaraj did not possess qualification even

for_the Scientist B Grade _post and hence_not eligible_for_the scale of

pay of Scientist -B Grade

{c) On perusal of G.O. (Ms) No.340/90/CAD dated 27.08.1990 of

_Cuitural Affairs (A) Department it is understood that the then C-

DIT authorities among othér put up proposal for the termination
of the contract appointment of G.Jayaraj and to appoint him as

Deputy Director (projects) in the CORE Group of C-DIT on

permanent basis. Becordingly, by GO, (Ms) No.340/90/CAD

dated 27.08.1990 of Cultural Affairs (A) Department Government

accorded sanction for_the_appointment of G.Jayaraj as Deputy

Director (Projects} in the scale of pay of Rs2200-4000 against the

post sanctioned in the CORE Group of C-DIT.

(d)On the strength of the G.O.(Ms) No0.340/90/CAD dated

27.08:1990 of Cultural Affairs (A) Department in all

File No. C-DIT/ADM/61/2025-HOD(ADMN) (Computer No. 13181)
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communications in any matter related to G.Jayaraj it have been

mentioning as if he was recruited in the Grade of Scientist-B.
fe) By G.O.(Ms) 17/2003/CAD dated 12.05.2003 of Cultural Affairs

(A) Departfnent government Approved the Service Rules of C-

DIT. In continuation of this G.O. the Cultural Affairs (A)

Department jssued G.O.{Ms} 25/03/CAD dated 09.07.2003

et et s s

Gpecifically mentioning that for the posts and promotion posts

land grades in the C-DIT having CSIR /UGC scale of pay, the

orms _and quaiiﬁcations prescribed by CSIR/ UGC aré

licable)

{f)_Sanctioned Pay Revision for three posts in the Core Group of C-
DIT by G.O.(Rt) No.278/2013/1&PRD dated 16.07.2013 issued
by Information & Public Relations Department. The last part of
Paral of G.O.(Rt) No.278/2013/1&PRD dated 16.07.2013 reads
as follows ‘The Registrar has also reported that all the three
officers in the Core Group have the requisite Qualification and
experience for the posts/ Grades as prescribed under CSIR /
UGC / Central Government norms adopted in C-DIT as per

the Special Rules approved by the Government’. So it is

Egyigerit that sanction was @t_gig_f_:jd—_'from Government for pay

Revision _misrepresenting _that _G.Jayaraj has _qualification

brescribed under CSIR Norms,

File No. C-DIT/ADM/61/2025-HOD(ADMN) (Computer No. 13181)
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(g} Sri.G.Jayaraj submitted a request dated 26.05.2016 before

Government that he may be appointed as the Registrar of C-DIT.

In this request G.Jayaraj suppressed the facts (i) he was not

having the requisite qualification for the post of Registrar (ii}
about P.V.Unnikrishnan, who was having Jean in C-DIT as
Registrar and whom was accommedated as Joint Director since

the Registrar .post was then occupied by an official on

——— e — ¢

Deputation. Ultimately,. based on Fhe request dated 26.05.2016
of G.Jayaraj Government- issued .G.O.(Ms)No.8/2016 /_I&,PRD
dated 01.06.2016 appointing G.Jayaraj as the Registrar of C-DIT
and accordingly G.Jayaraj assumed charge as Registrar in the
AN of 01.06.2016. While functioning as Registrar Sri.G.Jayaraj
sent letter No.57/A1/Admn/2018/C-DIT dat-ed 09.11.2018 to
Government to amend the qualification of Registrar. This he ha.s
done with the illicit motive to enable him to apply for the post of

Registrar after retirement. So it is very clear that Sri.ﬁ__.ga){ar___é}

| was _aware at that time_that he was occupying_the position_ of

Registrar without requisite qualification! Sri.G.Jayaraj continued
as Registrar vﬁthout .requisi.te qualification until his retirement
due to superannuation on 28.02.2019. Consequent to
superannuation he gdt relieved from sérﬁce as per order
No.57/A1/Admn/2019/C-DIT dated 28.02.2019 of Director C-

DIT. But Sri.G.Jayaraj got reappointed as Registrar by

No. C-DIT/ADM/61/2025-HOD(ADMN) (Computer No. 13181)
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G.0.(Rt)No.44/ 2019/ITD dated 01.03.2019 of Electronics &
Information Technology (C) Department on the strength of
G.0O.(Rt)No.19/2019/ITD dated 25.01.2019 which was issued
revising the qualification of Registrar as proposed in November

2018 by the then Registrar of C-DIT, Sri.G.Jayaraj.

(IV) A new department , System Integration Department , was

tonstituted within a short period of assumption of Sri.G.Jayaraj

@s registrar and which was directly controlled by him.Almost all
the activities done by this department is doubtful. The Files /
Records related to purchases made / work awarded without inviting
any tender were not produced before the Audit team of the Accountant
General Office for verification. {Audit requisition

reference:S(AREQ138814) dated26/10/2022]. The list of such files is given

below

ISLNo Order No and date |Agency
i 1391/2017-18 dtd 21./2/2018 Ospyn Technologies
i 200/2018-19dtd12/3/é019 | Ospyn Technologies
it 091/2018-19dtd 5/9/2018 [Ospyn Technologies
iv 138/19-19dtd 27/11/2018 M/ sOrisis India Consultancy Services :
v 136/2018-19dtd 27/11/2018 | M/sOspyn Technologies ;"
vi 155/2017-18dtd 28/3/2018 | M/sNibodba TechnologiesPvt Ltd. I:

File No. C-DIT/ADM/61/2025-HOD(ADMN) (Computer No. 13181)
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vii 7/2019-20 dtd 24/2/2019 M/ sOspyn Technologies
vili | 9/2018-19 dtd 27/4/2018 | M/SVST Travel Solations Potlid

ix 116/2018-19dtd 12/10/2018 { M/sSaasvaap Techies Pvt Ltd

X 183/18-19dtd 15/2/2019 M/sThought Ripples Technologies Pvt Ltd
xi | 200/18-19dtd 28/3/2019 M/sThought Ripples Technologies PvtLtd

(V) I humbly request that taking into_consideration the facts_given

herein above in Para U to IV appropriate orders may kindly be issued

to_the C-DIT authorities to_keep under_safe_custody the below

mentioned Records and Registers

(i} The Service Book and the personal File of Sri.G.Jayaraj.

(ii} All the files related to the communications with Government

regarding sanction of each Scientist Grade scale of pay to

Sri.G.Jayaraj.

{iii) All the files dealt in System

Integration Department especially

| related to the Projects Undertaken and executed, purchases

effected and works awarded.

Thimvananthapurém

10.05.2025

File No. C-DIT/ADM/61/2025-HOD(ADMN) (Computer No. 13181)
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C-DIi1
CENTRE FOR DEVELOPMENT OF IMAGING TECHNOLOGY

Chitranjali Studio Complex, Thiruvatlom, Trivandrum-695 027, KERALA, INDIA
Phone : 71454- Telex : 0435-365 FILMIN Cable: FILMKERALA

No C-bIT/90/PERS 2780 "90

PROCEEDINGS

Sub: Centre for Development of imaging rechnology =Appointe
ment of sSrli ve. Jayaraj to the core group-orders 1SSU&sc

Ret: 1le G.O (MS) No, 14/90/CAD Atd 1le5.90
Le G.O (KT) I‘b J&O/QD/CA.U dtﬁ 4798u30

As per G.0 cilced Governmern. .uVe weoorded sanction
for appointment of Sri G. Jayaraj, who is presently employed in
C=DIT as Dye Director (projects) on contract basis, in the core
group of C-=DIT. Accordingly ,the @ppointment of Sri G. Jayaraj
on contract basis for two years is terminated forthwith and he
is appointed as Dy. Director (projects} of C-DIT in the pay
scale of R 2200 =75 ~2800 -EB =100 -4000 with effect from
27.8.90 on permanent basis. He shall be on probation for &
period of two years with effect from 27.8.90.

To Gl

'sSri G. Jayaraj -
Dy. Director (projects) e

Cocpy to:

1. Registrar

2y Jbe Director

3. The Group Director

4. The Dy. Director (TAAS 1 & 2, pzndué%ion)
5. Accounts Officer

6. Accounts Dept .
7o Ade Depﬁ. :

8. Library

9. Stock file

10. Office copy

Chairman; Shri. £.K. Nayanar, Chiaf Ministey
Vice Chairthan; Shri. T.K. Ramakrishnan, Minister in charge of Cultural Affairs
Executive Chairman: Shri. P, Govinda Pitlai, Chairman, Kerala 5tate Film Develepment Carparation
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EC-21/ ANNEXURE 3

DETAILS OF ASSESSMENT PROMOTION OF SCIENTIFIC AND VIDEO
PRODUCTION STAFF ( GRADE 1)

Based on the recommendations of the assessment promotion committees, the above histed
eight officers in C-DIT belonging to the Scientific and Video Production Groups  have
been promoted to higher grades as per details given below,

1) Shri. N.' Aravind, SO (Electronics) is promoted from the present grade Scientist-B in
the scale of pay Rs$.2200-75-2800-EB-100-4000 to Scicalist-C in the scale of pay
Rs.3000-100-3500-125-4500 w.e.f. August 1996 onwards.

2) Shri. G. Saji Narayanan, SO (Electiical) is promoted from the present grade Scientist-B
in the scale of pay Rs.2200-75-2800-EB-100-4000 to Scientist-C in the scule of pay
Rs.3000-100-3500-125-4500 w.c.f. June 1996 onwards.

3) Shri. M.R. Mohanachandran, SO (Civil) is promoted from the present grade Scientist-B
in the scale of pay Rs.2200-75-2800-EB-100-4000 10 Scientist-C in the scale of pay
Rs.3000-100-3500-125-4500 w.e.f. June 1994 onwards.

4) Shri. G. Jayaraj, Deputy Director (Projects) is promoted from the present grade
Scientist-B in the scale of pay Rs.2200-75-2800-EB-100-4000 to Scientist-C in the scale
of pay Rs.3000-100-3500-125-4500 w .e.f. October 1992 onwards.

$) Dr. P.T. Ajithkumar, SO (Natural Science) is prometed from the present grade
Scientist-B in the scale of pay Rs.2200-75-2800-EB-100-4000 to Scientist-C in the scale
of pay Rs.3000-100-3500-125-4500 w.e.f. March 1994 onwards.

6) Shri. K.G. Jayan, Sr. Cameraman is promoted from the present grade Producer-B in the
scale of pay Rs.2200-75-2800-EB-100-4000 to Producer-C in the scale of pay Rs.3000-
100-3500-125-4500 w.e.f. August 1993 onwards.

7) Ms. Bina Paul Venugopal, Sr. Editor is promated from the present grade Producer-B in
the scale of pay Rs.2200-75-2800-EB-100-4000 te Producer-C in the scale of pay
Rs.3000-100-3500-125-4500 w.e.f. August 1993 onwards.

8) Shri. K. Mohankumar, Deputy Dircctor (Produetion) is promoted from the present
grade Producer-B in the scale of pay Rs.2200-75-2800-EB-100-4000 to Progucer-C in the
scale of pay Rs.3000-100-3500-125-4500 w.e.f. November 1992 onwards.
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CENTRE FOR DEVELOPMENT OF IMAGING TECHNOLOGY
Chitranjali Studio Complex, Thiruvallom, Thiruvananthapuram - b

No. C-DIT/OVPRO/96/1089 15.07.1997

PROCEEDINGS

Sub- C-DIT - Assessment promotion of Sri. G. Jayaraj, Deputy Director
(Projects) - orders issued - reg.

1. The fifth mesting of the Governing Body of C-DIT heid on 29.01.1997 had
approved the Assessment Promotion scheme for C-DIT employess.

2. The report of the subcommittee on re-organisation of staff pattern, rectification
of anomalies in the pav scales of scientific. video production and non-scientific staff.
framing of assessment promotion rules for C-DIT staff etc. had recommended that &ll
employees in the then existing Scientific Officer Grade or equivalent and Deputy Director
Grade or equivalent, who did not possess the revised minimum entry level
qualifications/experience for a higher grade as per the revised staffgrade pattern at the time
of their original appointment, but have subsequently acquired them may be deemed to have
notionally crossed over to the respective higher grades from the date of amainment of
eligibility for higher grade. The sixiecnih meeting of the Executive Committee held on
30.07.1997 had resolved to aive effect to this recommendation subject fo an assessment
of the employees by duly constituted assessment commitiess.

3. Accordingly, the assessment of Sri. G. Jayaraj, Deputy Director { Projects).
who had become eligible to be considered for higher grade before 31.03.1997, was held
on 24.04.1997 by the Assessment Promotion Commitice duly constituted for this
purpose. Based on the recommendations of the asssssment promotion committee Sri. G.
Javaraj is placed in the Scientist-C  Grade as per details given in Appendix-l with
effect from 01.10.1992 onwards

4. The starting pay of the employee in the higher grades shall be as noted in the
Appendix table. Salary arrears in the higher grade will be payable from the’ month of
August 1996 onwards.

5. The employee, even after placement to the higher grade shall continug (o
perform the same duties or perform such other and/or higher duties as may be assigned by
the Competent anthority from time to tme.

Conpdo . s -



S i AT s

Sk

6. The employee shall be eligible to be considered for assessment promoiion to

the Scientist-E1 grade on completion of five years service w.e.f the date of placement in
the Scientist-C grade.

L![lfwxﬁ s 1SRG i
e W
P.V. UNNIKRISHNAN
Reglstm

Copy to:

Shri. G. Jayaraj, Deputy Director (Projects)

Director’s Office

Registrar’s Office

Administrative Officer

Library

Finance & Accounts Officer

Accounts Section (2 copies)

Deputy Director (Systers & Services)

Project Co-ordinator ( Secretary, Corporate Plaraing Group)
Stock file.
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CENTRE FOR DEVELOPMENT OF IMAGING TECHNOLOGY (C-DIT)
Chitranjali Studio Complex, Thiruvallom, Thiruvananthapuram - 695 027

PROCEEDINGS

Sub - C-DIT - Assessment Promotion of 8ri.G.Jayaraj, Deputy Director
(Projects) — Orders issued.

Ref :-1. Proceedings No.C-DIT/Ol/PR0O/96/1089 dated 15.07.1997.
2. Decision of the 32% EC, Agenda item No. 32.9 & 32.12,
3. Minutes of the assessment interview held on 20.02.2000.
4. Decision of the 39% EC, Agenda item No. 39.4

1.0 As per the Proceedings cited as 1, Shri.G.Jayaraj, Deputy Director
(Projects) was given assessment promotion to Scientist C grade w.e.l.
from 1.10.92 giving due weightage for 3 years of prior C-DIT experience
fixed for the post at the time of appointment in Scientist B grade scale.
The employee had become eligible to be considered for assessmert
promotion to Scientist E1 grade on completion of 5 years from the date o
placement in the Scientist C grade, in terms of Rule 6 of the assessment
promotion rules for Scientific, Video production and Academic staff
approved by the 5% GB meeting.

2.0 The 32% meeting of the E.C of C-DIT held on 17.2.99 had decided (o
constitute a panel for forming Assessment Commitiees for assessing the
performance of the employees eligible for promotion. Since thesn,
Director, C-DIT had nominated Dr.K.Gopalan, Group Director-cum-
Advisor as the Chairman of the Assessment Committees, A personal
interview of the employee was conducted by the Assessment Committee
on 20.02.2000 to assess his performance. -The committee has
recommended his promotion to the next grade, based on the performance
in interview and marks obtained for Annual Confidential Reports and Sell
Appraisal Reports. Based on this the 39" EC meeting of C-DIT held on
28.03.2000 has decided to promote and place Shri G.Jayaraj, Deputy
Director (Projects) in the Scientist E1 grade in the scale of pay Rs.3700-
125-4700-150-5000 [pre-revised) with effect frem 01.10.1997.

3.0 The pay of the employee in the higher grade is fixed as below as per
Rule 3.3 of C-DIT Service Rules. Salary arrears in the higher grade will
be payable from the date of placement in Scientist El grade ie.
01.10.1997.



Pay in the Scientist C grade Pay fixed in the

Date from which

Scientist E1 grade

—

3500 (as on 1.10.1997) 3700
3825
3950

effective

1.10.1997
1,.10.1998
1.10.1999

4.0 The employee shall continue to perform the same duties or
perform such other / higher duties as may.be assigned by the

competent authority from time to time.

To: G. Jayaraj, Deputy Director (Projects]

Copy to :

1. Director’s Office

2. Registrar’s Office

3. AM (F&A) 4. Accounts Section

5. JE (Admn) -1l 6. Personal file 7. Office copy

®

S ;
¥ Jayaraj
Registrar i/c
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CENTRE FOR DEVELOPMENT OF IMAGING TECHNOLOGY (C-DIT)
Chitranjali Hills, Thiruvallam P.O., Thiruvananthapruam — 635 027

: ~1/Admn/2008/C-DIT. Dated 05.11.09

PROCEEDINGS

Sub: C-DIT- Admn- Assessment promotion to Scientists- Sri.P.\V. Unnikrishnan.
Sri.G.Jayaraj and Sri K. Mohankumar - reg.

Refi- 1. Decision of the 58" Executive Committee held on 20.01.2009.

. Proceedings No.C-DIT/Admn/R0eg/Est/47/05 dated 06.08.05.

. Proceedings No.C-DIT/01/PRO/2000/1348 dated 12.04.2000.

. Proceedings No.C-DIT/Admn/132/03 dated 06.10.2003.

. Decision (Agenda items 3&4) of the 48" Executive Committee held
on 27.09.2003.

an B WM

3ased on the decision of the 56" Executive Committee of C-DIT held on 2001.09, the
cerformance assessment of the following Scientists was conducted on 11" and 14™ May 2009.

© P V. Unnikrishnan ScientistE2
2 G.Jayara) Scientist E1
3 K.Mohankumar Scientist E1/ *vadu zev £

2. Shri. PV .Unnikrishnan (presently working as member planning board who is retaining lien in
the post of scientist E2 in C-dit) was appointed scientist E2 grade w.e.f. 23..08.1996 as per
sssdings 27 clied and in the proceedings 3" cited Shri.G.Jayaraj (Who is now on deputation
to the office of the Hon. minister for Health and family welfare, Government of Kerala as special
private secrefary) was placed in the grade of Scientist E1 w.e.f.01.10.1997. According to the
decision of the 48" Executive committee 5" cited Shri.K.Mohankumar was promoted scientist E1
w.e.£.01.10 1998 subject to the condition that the promotion would be reviewed on the basis of
the report of the sub committee of the Executive Committee appointed for rectification of
anoinalies of service matters of C-di.t employees.

3. On the basis of the findings of the performance assessment committee held on 11" and 14"
May ‘08 for granting grade promotions in the CSIR pattern of scale of pay, the under mentioned
scientists are placed in the grades w.e.f. the dates mentioned against each.

ipﬁémef*' - | Designation Scale of pay Date of effect
‘“FB V Unnikrishnan | Scientist F 16,400-450-20,000 | 01.08.2001
| G Jayara] " |ScentistE2 14,300-400-16,300 | 01102002

— . - |
| K- Mohankumar ' Scientist E2 [fypavey €2 14,300-400-18,300 | 01.10.2003
|




-= z=z=33ment grade promotion sanctioned to Shri.K.MohanKumar is subject to fulfilling of the
2227 2- mentioned in Para (2) above regarding the review on the basis of the report of the
:_---—~ tee constituted as per the decision of the 48" meeting of the Executive Committee

& promotions of the above Scientists are effective from the dates and mentioned
ach subject to the ratification by the Executive Committee in its next meeting

€2

4]

Registrar’

Shri.P.V.Unnikrishnan, Member, Planning Board,
Pattom, Thiruvananthapuram
Shri. G.Jayara], Special Private Secretary to Hon. Minister for
Health and Family Welfare, Govt.of Kerala.
3 Shri. K.Mehan Kumar, Deputy Director(Production),
Video Communication Division, C DIT
~apy to

(AN

Registrar's office
Administrative officer
AM (F&A)

Senior QA (Admn)
Personal files

o/C
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Please ref. Rule 7.3 of CSIR Rules for the minimum residency period
period for assessment promotion.

Grade Min.period as per Actual period taken for Jayaraj G

CSIR rules ' :
Scientist- B |3 years 1.10.89-1.10.92 (Promotion given after 3 years'
to Scientist C service in Grade-B, He had 3 years prior-

CDIT experience also)

Scientist-C to|4 years 1.10.92-1.10.97 (Done after 5 years' service in
Scientist- E1 Grade C)) '
Scientist-E1 |4 years 1.0.97-1.10.2002 (Done after 5 years' service in

to Scientist-
E2

Grade E1)




RULES FOR RECRUITMENT AND ASSESSMENT PROMOTION OF

SCIENTISTS GR. IV _IN CSIR

In exercise of powers conferred under Bye law — 11 of the Rules &
Regulations and Bye laws of the CSIR, the Governing body of CSIR
formulates the following Recruitment and Assessment Promotion Rules
for Scientists Gr. IV in CSIR.

SHORT TITLE & ENACTMENT:

These Rules shall be called “CSIR Scientist Recruitment and Assessment Promotion
Rules, 2001" and shall come into force with effect from 1.1.2001 for assessment
promotions and w.e.f.1.4.2002 for recruitments.

APPLICABILITY:

These rules shall govern recruitment and assessment promotion of Group-1V Scientists.
The existing rules shall continue to apply for recruitment of the Director of a

Laboratory/Institute in CSIR.

DEFINITIONS:

In these rules, unless the context otherwise requires :

“Appointing Authority” means the authority as specified in Rule 6.9
“Assessment Committee” means the Committee constituted under Rule 7.6.2 and
7.6.3
“Board” means Recruitment and Assessment Board established by CSIR as defined
under Rule 5.0.

“Discipline” means the specialisation in which the scientists are assessed for
promotion.

“Internal Screening Committee” means the Committees as specified under Rule 7.5.2

and 7.5.3.



VL. “Scientist” means R&D scientific staff who are expected to generate, develop,
advance, disseminate, diffuse, manage and protect new
knowledge/methods/techniques by research/design/ development/extension.

VII. “Screening Committee” means the committee as specified under the Rule 6.5.2.

VIILI. “Selection Committee” means the Committees as specified under Rule 6.4

All other words and abbreviations, which are not defined under these rules, shall have the same

meaning and definition/interpretation as given in the Rules & Regulations and Bye-laws of CSIR,

or any other rules applicable to the employees of CSIR.

5.0 RECRUITMENT AND ASSESSMENT BOARD.

5.1. CSIR shall establish a Recruitment and Assessment Board headed by a
Chairperson who shalll be appointed by the President, CSIR. The terms and
conditions of the appointment of Chairperson shall be such as may be prescribed by
the President, CSIR.

5.2. The chairperson shall prepare a panel of co-chairpersons which shall be approved by
the Vice-President. The validity of the panel shall be 5 years. However, any name
be deleted or added during the currency of the panel with the approval of CSIR.

5.3 Except for the provisions specified under these rules, the Board shalll be free to
devise its own procedures in respect of recruitment and assessments to be
conducted by it.

5.4 The Board shall be provided adequate and appropriate office space, staff and fund

by the CSIR to carry out its functions effectively and efficiently.

6. RECRUITMENT

6.1.1 The grades/scales of pay of scientists covered under these rules shall
be such as may be determined by CSIR from time to time. However,

grades/scales applicable are as under:



S.No.

Group/Grade and

Designation of the
Post

Scientist Group-I1V(1)
Scientist Group-I1V(2)
Scientist Group-I1V(3)
Scientist Group-I1V(4)
Scientist Group-IV(5)
Scientist Group-I1V(6)

Scientist Group-IV(7)

Scale of pay

Rs.8000-275-13500

Rs.10000-325-15200
Rs.12000-375-16500
Rs.14300-400-18300
Rs.16400-450-20000
Rs.18400-525-22400

Rs.22400-550-24500

Note: Procedure for promotion and/or appointment to Scientist Group

IV(7) in the

scale

of Rs.22400-24500

shall be

decided

subsequently.

6.1.2. Recruitment shall normally be made at the initial level of
Scientists Group-1V(1l). Wherever need exists or arises,
recruitments at higher levels can be made on specific request
of the Director with the recommendation of RC and the prior
approval of DG, CSIR. In case of CSIR Hqrs. this shall be done
on the recommendations of the Head of the Division and with
the prior approval of the DG, CSIR.

6.2 QUALIFICATION, EXPERIENCE & AGE LIMITS FOR DIRECT RECRUITMENT

The minimum qualifications, experience and maximum age limits for
direct recruitment of Group IV Scientists at various levels shall be as
follows:
Sl. Group, Grade and | Qualifications Experience _in [ Age limit not
No. Designation and Scale required areas. | exceeding
of pay of the post.
1. Sci. Group-1V(1) Ist class M.Sc./ Nil 35 years |

Rs.8000-13500

B.E/B.Tech./MBA*/M.Lib.Sci/
MCA/MBBS or equivalent qualifications.




OR

M.Tech./ME/ IMVet.Sc/
M.D. or recognised equivalent qualifications

OR

Ph.D

Sci. Group-1V(2)
Rs.10000-15200

Ist class M.Sc./
B.E/B.Tech./MBA*/M.Lib.Sci./
CA/MBBS or equivalent qualifications.

OR

M.Tech./ME/MVet.Sc/
M.D. or recognised equivalent qualification

OR
Ph.D
OR

Ph.D(Engg.)

3 years

2 years

1 year

Nil

35 years

Sci. Group-1V(3)
Rs.12000-16500

Ist class M.Sc./
B.E/B.Tech./MBA*/M.Lib.Sci./
MCA/MBBS or equivalent qualifications.

OR

M.Tech./ME/MVet.Sc/
M.D. or recognised equivalent qualification

OR
Ph.D
OR

Ph.D(Engg.)

7 years

5 years

4 years

3 years

40 years

Sci. Group-1V(4)
Rs.14300-18300

Ist class M.Sc./
B.E/B.Tech./MBA*/M.Lib.Sci./
MCA/ MBBS or equivalent qualifications.

OR

M.Tech./ME/M.Vet.Sc/
M.D. or recognised equivalent qualification

10 years

8 years

45 years




OR

Ph.D
OR 7 years
Ph.D(Engg.)
6 years
Sci. Group-1V(5) Ist class M.Sc./ 13 years 50 years
Rs.16400-20000 B.E/B.Tech./MBA*/M.Lib.Sci./
MCA/MBBS or equivalent qualifications.
OR
M.Tech./ME/MVet.Sc/
M.D. or recognised equivalent qualification 11 years
OR
Ph.D
OR 10 years
Ph.D(Engg.
9 years
Sci. Group-1V(6) Ist class M.Sc./ 16 years 50 years
Rs.18400-22400 B.E/B.Tech./MBA*/M.Lib.Sci./
MCA/MBBS or equivalent qualifications.
OR
M.Tech./ME/MVet.Sc/
M.D. or recognised equivalent qualification 14 years
OR
Ph.D
13 years
OR
Ph.D(Engg.)

12 years.




*This qualification shall be applicable for recruitment of Scientists for
business development/project management/human resource development

group.
6.3 .RELAXATIONS

6.3.1 Relaxation in age limit up to 5 years may be allowed to
Council/Government/Autonomous Bodies/Public Sector employees in
accordance with the instructions and orders issued by the
Government of India from time to time in this regard.

6.3.2 Relaxation in the qualification and/or experience prescribed may be allowed at the
discretion of the DG, CSIR in the case of candidates belonging to Scheduled Castes

and Scheduled Tribes/OBC against posts reserved in favour of SC/ST/OBC
communities. .

6.3.3. Relaxation in age, qualification and/or experience may be permitted by DG, CSIR at any
stage of selection, if the director of the laboratory based on the recommendation of
Screening Committee is of the opinion that sufficient number of candidates possessing
the requisite qualification and/or experience are not likely to be available to fill up the
posts.

6.3.4 The date for determining the age limit/experience/qualifications shall be the closing
date prescribed for receipt of applications.

6.3.5 In disciplines (including specialized areas or fields), other than mentioned under these
Rules (i.e. Science, Engineering or Technology), such professional or technical
qualifications, as are approved by the Government of India for appointment to
superior posts and services shall be applicable. In cases where a formal Degree or
Diploma is not being awarded or has not been approve+d, the educational
qualifications and experience shall be such as may be prescribed by the DG, CSIR.

6.3.6 The period of experience in the requisite discipline/area of work wherever prescribed
shall be counted with effect from the date of acquiring the prescribed minimum

educational qualifications required for that grade.



6.4

6.4.1

6.5.

The constitution of the Selection Committee for making direct recruitment to the
posts covered under the Rules shall be as under:

(i) The Chairperson of the Board shall be the Chairperson of the Selection Committee.

However, the Chairperson of the Board can nominate one of the persons from the

panel of Co-Chairpersons, prepared by the Chairperson of the Board and approved

by the VP, CSIR, to act as Chairperson of the Selection Committee in his place.

(ii) Two External - To be nominated by the
Expert Chairperson of the Board, from
Members the panel of experts approved

by RC of the Labs./CSIR Hqgrs.
(iii) One Departmental - To be nominated by Member
the Director-General,

(iv) Director of theLab. or his nominee ( In the case of CSIR Hgrs.,
DG or his nominee) shall be a member.

The quorum for the meeting of a Selection Committee shall be

three member-including the Chairman.
Where the posts are reserved for SC/ST candidates or where
SC/ST candidates are under consideration along with general
category candidates for the posts, a member of SC/ST
community shall invariably be included in the Selection
Committee. Further, instructions for nomination of female
members and members representing the minority community as
issued by the CSIR/Government of India from time to time shall
continue to be followed.
Vacancies for which the Selections are required to be made by
the Board shall be decided by the Labs./Instts./CSIRHqrs with
the approval of RC of the Lab.or DG, CSIR as the case may be.
The vacancies shall be advertised by the respective
Labs./Instts./CSIR Hqrs. A copy of the advt. shall be sent to the

Board.



6.5.1

6.5.2

6.5.3

The applications, in response to the advertisement, shall be
received at the respective Laboratory/Hqrs..

For recruitment of Scientist upto Scientist Group I1V(5) level the
Director in the laboratories and in the case of CSIR Hqrs.DG,
CSIR shall constitute the Screening Committee. For Scientist
Group 1V(6), the screening committee shall be constituted by
DG, CSIR. The Committee shall screen the applications received
and organize a written test or seminar if considered necessary
for shortlisting the candidates to be called for interview. The
set of applications and recommendations of the Screening
Committee shall be sent to the Board. Approval of relaxation in
age, qualifications and/or experience from DG, CSIR shall be

obtained by the laboratory and sent to the Board.

The Screening Committee for screening the applications shall
comprise of the following:

One Scientist from another CSIR Lab.

One Scientist from the Lab./CSIRHQrs.

Director/DG or his nominee

The Director can take the help of the Board in screening the
applications in case he considers such assistance useful.

The date and time for holding the meetings of the Selection
Committees shall be fixed by the laboratories in consultation
with the Chairperson of the Board. The letter of
invitation/intimation to the shortlisted candidates for the
interview/test shall be issued by the Laboratory accordingly. In

the case of CSIR Hgrs. it shall be issued by CSIR.



6.5.4

6.5.5

6.5.6.

6.6

6.6.1

6.6.2

6.7

6.7.1

The meetings of the Selection Committees may be held at the
concerned Lab. or CSIR Hqrs. as the case may be.

Selection Committee shall recommend a panel of candidates in
order of merit for each post or group of posts as advertised. All
relevant papers in respect of the selections shall be forwarded by
the Board to the concerned appointing authority.

The panel shall be valid for one year and operated for issuing the
offer of appointment to the selected candidates only to the extent
of the number of the vacancies advertised. If any of the
candidate(s) who have been issued the offer of appointment up to
the extent of the notified vacancies does not accept the offer or
does not join by the stipulated date, the next candidate on the
panel can be offered the post.

PROBATION

Persons appointed to the post of Scientist Group 1V(1) shall be on

probation for a period of two years. Persons appointed to any
other grade, viz. Scientist Group 1V(2), IV(3), I1V(4), IV(5) and
IV(6) shall be placed on probation for a period of one year,
provided that the appointing authority may extend or curtail the
period of probation in accordance with the instructions issued by
the Government of India from time to time.

On completion of period of probation or extension thereof, the
scientists shall if considered fit, may be confirmed against the

post, if not already confirmed in the entry grade

PAY:

The pay of a candidate selected for the post shall normally be fixed

at the minimum of the pay scale attached to the post. However,



6.7.2

6.8

6.9

6.9.1

advance increments if any, could be recommended by the
Selection Committee keeping in view the overall merit of the
candidate. While doing so, details of the
achievements/exceptionally outstanding performance/work of the
candidate should be specifically mentioned in the proceedings of
the Selection Committee to establish the rationale and reasoning

for the increments recommended.

Up to three advance increments as recommended by the Selection
Committee may be granted by the Director of the Lab./Instt. in
respect of selections for which he is the appointing authority.
Beyond three and up to five increments recommended by the
Selection Committee may be granted by the DG, CSIR. Beyond
five and wupto seven increments recommended by the Selection
Committee may be granted by the President, CSIR.

All Scientists in the Council service shall be liable to serve
anywhere in India or outside. DG, CSIR shall be empowered to
transfer any Scientists from one laboratory to another including
their extension/ Field Centres in public interest. Director of the
Lab. shall be empowered to transfer any scientist from the
Headquarters of the Lab./Instt. to its extension/Field Centres and

vice-versa.

APPOINTING AUTHORITY:

For the posts of scientist Group IV(6) and above and posts in
equivalent grades, the appointing authority shall be the President,

CSIR.



6.9.2 For the posts of Scientist up to Sci. Group IV(5) in CSIR Hgrs., the

DG, CSIR shall be the appointing authority.

6.9.3 For the posts of Scientist up to Sci. Group IV(5) in the

Labs./Instts., the Director shall be the appointing authority.

6.10 ADDITION TO QUALIFYING SERVICE

6.10.1 Scientists directly appointed to the post of Scientist Group IV (2) and above shall
be entitled to the benefit of added years of service for the purpose of
superannuation pension admissible under Rule-30 of the Central Civil Services

(Pension) Rules, 1972.

7. ASSESSMENTS AND PROMOTIONS

7.1 Promotion of all Scientists governed by these Rules from one
grade to the next higher grade, shall be made on the basis of
Flexible Complementing. On promotion of a Scientist from one
Grade to the next higher Grade, the post held by him/her shall
stand upgraded automatically as personal to the Scientist
concerned. On vacation of the post by the Scientist, it shall
revert back to the grade in which the post was earmarked
initially.

7.2 Promotion up to the level of Scientist Group IV(6) i.e. of Scientist Group IV(1),
IV(2), IV(3), IV(4) & IV(5) shall be made on the basis of

0) preliminary screening by an Internal Screening Committee formed as per Rule
7.5.1, which takes into account the Annual Confidential Reports recorded for the
years covered under the residency period and

(i) interview by the Assessment Committee as specified hereafter:



7.3 The minimum residency period to be completed in a grade for consideration for

assessment shall be as under:

Scales of pay

Designation

Minimum  of  Residency
period linked to
performance.

Rs.8000-13500

Scientist Group V(1)

3 years.

Rs.10000-15200

Scientist Group 1V(2)

4 years.

Rs.12000-16500

Scientist Group IV(3)

4 years.

Rs.14300-18300

Scientist Group IV(4)I

5 years.

Rs.16400-20000

Scientist Group IV(5)

5 years.

7.3(a) The period spent on deputation/foreign service to a non-scientific post

and the period of leave including leave on medical grounds, EOL, etc.,

availed on personal grounds shall

residency period

not count towards the minimum

7.3.(b) In case of permanent absorption of a scientist on deputation in the same grade in Council

service from other Scientific Departments where Flexible Complementing Scheme is

applicable, the entire service of that Scientist in the same grade including in the parent

department shall be counted towards residency period. If an officer comes on deputation

on a higher grade into the service and later permanently absorbed in the same grade in

the service, the period spent on deputation shall be counted for residency period for

consideration for promotion to the next higher grade;



7.4.  All Scientists will be first screened for eligibility on the basis of gradings in the

Annual Confidential Reports (ACRs) and only those Scientists who satisfy the minimum

residency period linked to their performance threshold scores as indicated in the Table

below shall be considered for further assessment.

Number of years in the grade

Minimum averaged percentageof ACR scores for eligibility_

Scientist Group V(1) to
Scientist 1V(2)

85% 80% 70% 65% 60%

Scientist Group IV(2) to
Scientist 1V(3)

85% 80% 75% 70% 60%

Scientist Group IV(3) to
Scientist 1V(4)

85% 80% 75% 70% 60%

Scientist Group IV(4) to
Scientist 1V(5)

85% 80% 75% 70%

Scientist Group IV(5) to
Scientist 1V(6)

85% 80& 75% 70%

7.4.1. Notwithstanding anything contained in these rules, a relaxation of one

year in the minimum residency period can be granted to a Scientist
Group 1V(2), (3) & (4) provided that he consistently secures 90% and
above marks in the Annual Confidential Reports (introduced under
Rule 8.1) in three successive years in the grade. This provision shall

be applicable maximum twice in the career of a Scientist.



7.5 INTERNAL SCREENING COMMITTEE

7.5.1. In the case of scientists Group IV(1) and above upto Scientist Group 1V(4) the Director
in the Laboratories and DG, CSIR in the case of Hgrs. shall constitute an Internal
Screening Committee to review the Confidential Performance Appraisal Reports and
other relevant records of all Scientists completing the prescribed residency period for
shortlisting and recommending the candidates for Assessment interview by the
Assessment Committee.

7.5.2 The Internal Screening Committee shall comprise

(i) Director of the Lab. or a Scientist/ - Chairperson
Technologist to be nominated by

the Director in the case of the Lab./
DG, CSIR in case of CSIR Hqgrs.

(il) One Scientist from another - Member
CSIR Labs./Instts./Hgrs.
(iif) Two Scientists from the - Member
Lab./Instt./Hgrs.
The quorum of the Internal Screening Committee shall be the Chairperson and at
least two members including the member from the other Lab. The recommendations of the
Screening Committee shall be approved by the Director of the Lab./DG, CSIR in the case of

Hars..

7.5.3 In case of Scientist Group IV(5) and above DG, CSIR shall constitute disciplinewise
Internal Screening Committees to review the Confidential Performance Appraisal
Reports and other relevant records of all the scientists completing the prescribed

residency period for shortlisting and recommending the candidates for



7.5.4.

7.6

7.6.1.

7.6.2

(i)

(ii)

Assessment interview by the Assessment Committee, as under:

(0 An external Scientist/Technologist - Chairperson
t o be nominated by DG, CSIR.

(i) Two Scientists including - Members
Directors from CSIR Labs./Instts./
Hgrs. nominated by the DG, CSIR

(i) The Director of the Lab./Instt./Head - Member
of Division at Hqrs.

The quorum of the Screening Committee shall be Chairperson and at least two

members. DG, CSIR shall approve the Screening Committee recommendation.

The Director/DG, CSIR as the case may be shall forward the names of the
candidates recommended by the Internal Screening Committee and approval of

the Competent Authority to the Board,

ASSESSMENT COMMITTEE

The Board shall constitute Assessment Committee to assess the work of the
candidates whose name have been forwarded by the Director/DG, CSIR, as the

case may be, for their promotion to the next higher grade.

Assessment Committee upto the level of Scientist Group IV(5) shall be as under:

The Assessment Committee shall be chaired by the Chairperson of the Board.

However, the Chairperson of the Board can nominate one of the persons from the

panel of Co-Chairpersons prepared by the Chairperson of the Board and approved

by the VP, CSIR to act as Chairperson of the Assessment Committees in his place.
Two Departmental - At an appropriate level

Core Members. to be nominated by the
DG, CSIR.



(i)  Two External Experts - To be nominated by
the Chairperson of the
Board from the panel
approved by the RC of the Lab.

(iv) Director of the concerned CSIR Lab./Instt./Head of the Division at Hqrs. or his nominee

7.6.3. The Assessment Committee for Scientist Group 1V(5) and above. shall be constituted
disciplinewise as under:

0] The Assessment Committee shall be chaired by the Chairperson of the Board. Only
in exceptional cases when he is not able to attend, he can nominate one of the
persons from the panel of Co-Chairpersons prepared by the Chairperson and

approved by the VP, CSIR to act as Chairperson of the Assessment Committees in

his place.
(i) Director-General, CSIR or - Member
his nominee
(il Two eminent External Experts - Members

to be nominated by the Chairperson

of the Board from the panel of the

specialists approved by the RC of the

Labs.

(iv) A representative from the Govt. -  Member

/Industry/NGO/

Consultancy/Financial Orgn.
nominated by the Chairperson
of the Board.

(V) Director of the concerned CSIR - Member
Lab.(none in the case of Hgrs.)
7.6.4 The quorum of the meting of the Assessment Committee shall be the Chairperson plus
three members, with at least one external expert.
7.6.5. The Assessment Committee shall submit its recommendations as Fit
for Promotion’ or "Not yet Fit for Promotion’.
7.6.6. Scientists recommended by the Committee as "Fit’ for Promotion’ shall be so

promoted from the due date of eligibility for assessment. Scientists who are



7.6.7

7.6.8

7.6.9

8.0.

8.1

found “Not fit for Promotion’ will be considered after a gap of one year if they are
again recommended by the Internal Screening Committee.
The pay fixation on promotion shall be as per normal pay fixation rules issued by

the GOI from time to time.

In case of a scientist assessed and found fit for promotion but is unable to
assume charge of the higher grade on effective date for being away on
study leave (combined with any other leave), sanctioned by the competent
authority, for pursuing higher studies or receiving specialised training in
professional and technical subjects having a direct or close connection
with the CSIR programs, on resumption he may reckon notional seniority
in the higher grade from the date of his selection to that grade for the
purposes of counting of residency period for considering for promotion to the
next higher grade provided the Director General is satisfied about the

performance of the scientist during the course of study/training.

More than one Assessment Committee may be constituted at any one time and

function at various stations concurrently.

PROCEDURE FOR ASSESSMENT OF SCIENTISTS WHO ARE UNDER

SUSPENSION/AGAINST WHOM DISCIPLINARY PROCEEDINGS ARE

PENDING.

The assessment of the Scientists who are under suspension/against whom
disciplinary proceedings are pending shall be regulated as per procedure notified,
vide CSIR circular letters No.17/66/04-PPS dated 8th May, 1998 and 2nd August,

2000 as amended by the competent authority from time to time.

PERFORMANCE APPRAISAL REPORTS

The existing non-confidential system of Annual Performance Appraisal Reports

(APAR) shall be replaced by Annual Confidential Report (ACR) w.e.f. 1.1.2001.



8.2

10.

11

12.

Those of Scientists, who leave the service of CSIR on their own
volition including voluntary retirement, shall not be entitled for
any assessment over and above the assessment(s) if any,
already availed even if it may relate to the period when they
were in CSIR service. However, those scientists who
superannuate or pass away while in service shall be
considered for assessment from the due date of eligibility. The
cases of the deceased shall be decided by the Assessment
Board on the basis of their Annual Confidential Appraisal

Reports.

POWER TO RELAX- The Governing Body may relax any or all the provisions

of these Rules wherever considered necessary.

RELAXATION FOR SC/ST CANDIDATES Nothing in these Rules shall affect

reservations, relaxation of age limit and other concessions, required to be
provided for Scheduled Castes and Scheduled Tribes and other special
categories of persons in accordance with the orders issued by the Central

Government from time to time in this regard.

INTERPRETATION- Any question relating to interpretation of

these rules shall be decided by the DG, CSIR.

REPEAL AND SAVINGS “CSIR Service Recruitment Rules, 1994

for Recruitment of Scientific, Technical and Support Staff” and
“Merit and Normal Assessment Scheme (Revised MANAS) for
Scientific, Technical and Support staff’, are hereby repealed

insofar as they are consistent with these rules to the extent



covered under these rules. These new Rules supersede all the
existing Rules related to Recruitment and Assessment promotion
of scientists in CSIR to the extent the existing rules are
inconsistent with these rules. All the existing scientists shall be

automatically covered under these Rules.
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