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INTRODUCTION

I. the Chairperson, Committee on Public Undertakings (2023-2026) having
been authorized by the Committee to present the Report on their behalf, present
this omenns " -lo*rh Report on the Action Taken by the Government on the
Recommendations contained in the Ninety Sixth Report of the Committee on
Public Undertakings (2019-21) relating to Transformers and Electricals Kerala
Limited, based on the Reports of the Comptroller and Auditor General of India for
the years ended 31% March, 2013 and 2014

The Statements of Action Taken by the Government included in this Report
were considered by the Committee in its meetings held on 16.08.2023 and witness
examination conducted on 16.07.2025.

This Report was considered and approved by the Committee in the meeting
held on 29.09.2025.

The Committee place on record their appreciation for the assistance rendered
to them by the Accountant General (Audit), Kerala, officials of Industries
Department and Transformers and Electricals Kerala Limited who were present
during the examination of the Action Taken Statements included in this Report.

_ A
. E. CHANDRASEKHARAN,
Thiruvananthapuram, Chairperson,

R9:0.4.2025. Committee on Public Undertakings.




REPORT

This Report deals with the Action Taken by Government on the
recommendations contained in the 96" Report of the Committee on Public
Undertakings (2019-21) relating to Transformers and Electricals Kerala Limited
based on the Reports of the Comptroller and Auditor General of India for the year
ended on 31% March 2013 and 2014.

The Ninety Sixth Report of the Committee on Public Undertakings
(2016-19) was presented in the House on 01* July 2019. The Report contained
Thirteen recommendations related to Industries Department. The Government

furnished replies to all these recommendations.

The Committee (2023-26) considered the replies received from the
Government at its meetings held on 16.08.2023 and took evidence from the officials

of Industries Department and Transformers and Electricals Kerala Limited in its
meeting held on 16.07.2025.

The Committee accepted the replies to the recommendations without any
remark. These recommendations and the replies furnished by the Government form

this Report.



REPLIES FURNISHED BY THE GOVERNMENT ON THE
RECOMMENDATIONS OF THE COMMITTEE WHICH HAVE BEEN

ACCEPTED BY THE COMMITTEE WITHOUT REMARKS

SI.  Para Recommendation Action taken by Government
No. No.

1. 1 The Committee expresses dismay at the There was short remittance of
failure of the Company to remit advance advance tax since it was difficult
taxes on due dates during 2008-09 and to estimate precisely profitability
for the short remittance of advance tax for future periods due to various
due in 2008-09 and 2009-10 resulting in factors  such as  currency
payment of interest of Rs. 1.17 crore by fluctuations, product mix etc. With
the Company. The Committee notes that regard to disciplinary action,
the Company had not taken any none of the officers who were
disciplinary action against the delinquent dealing with the remittance of
officials. The Committee demands to take advance tax during 2008-10 are
strict action against the vresponsible in the service of the Company. As
officials and furnish a report within a such, departmental disciplinary
period of 3 months regarding the same.  action cannot be initiated.

Vetting remarks of AG

“The administrative Department
failed to comply with the
Committee's recommendation to
take  action against  the
responsible officials and submit a
report within three months. The
Statement of  Action Taken,
delayed by  over five years,
vaguely states that the officials
are no longer in service without
identifying them or specifying
their retirement dates, reflecting a
lack of accountability.”

2. 2 The Committee observes that TELK being TELK has its own procurement

a PSU under Kerala Government, shows manual duly approved by its
reluctance in following the rules of Board of Directors and all
Kerala Stores Purchase Manual and procurements are done based on




strongly recommends that the Company the same. Further it is also being
should strictly follow the rules of Kerala revised and updated time to time
Stores Purchase Manual and must resort based on the new rules and

to open tender while making purchases.

regulations, changes in laws,
taxes and duties, Central and
State Government Public
Procurement Guidelines,
Directions in respect of purchase
preference to State PSUs, MSMEs
etc. The last revision in TELK
Procurement Manual was
approved by its Board of
Directors in February 2017.
However, consequent  Upon
revision of Stores  Purchase
Manual by  Government of
Kerala, it was required to be
reviewed again for which a cross
functional committee had been set
up in TELK. As far as observance
and complying with Kerala Stores
Purchase Manual is concerned, it
was discussed and directed in the
RIAB  review  meeting  on
24.01.2019 chaired by Hon'ble
Minister of Industries that certain
PSUs may prepare Procurement
Manuals taking care of their
specific nature of business and at
the  same  time  generally
complying with the provisions of
State Stores Purchase Manual
and submit the same for
Government vetting / approval.
Based on the above the aforesaid
Committee had been constituted
but due to superannuation of the
Committee Chairman and other
members from time to time, the




progress has been slow and the
work for revision has yet not been
completed. The Committee being
reinforced with new members has
now been advised to complete its
exercise  expeditiously. The
Committee is expected to submit
its recommendations to TELK
Board before 30.11.2024. It is
assured that Procurement Manual
being followed at present in TELK
is generally in line with the
Kerala Stores Purchase Manual
upholding the principles of
transparency, equality, fairness
and equal opportunity to all
prospective bidders / vendors /
suppliers and at the safe time
catering to the specific needs of
the company's business.

Vetting remarks of AG

“The Administrative Department
has not complied with the
Committee's recommendation to
strictly follow the rules of Kerala
Stores  Purchase Manual as
evidenced from the fact that the
updation  of the  TELK's
Procurement Manual and its
approval by Government is still
pending”.

The committee criticizes the company's Generally the procurement is
action of resorting to single tender system done through open limited tenders
and insists that the Company should stop through E-Tender site of GOK.
the practice of single tender system Only in certain exceptional cases
ignoring the vendors ignoring the such as goods required of
vendors preferred by the customers. The proprietary  nature,  Specific
Committee observes that this is a case of Makes approved by the Customer;
violation of the stores purchase manual Spares to be procured from OEMs
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and hence a criminal offence on the part (Original Equipment
of the officials. The Committee demands Manufactures), Specific items
that a detailed report should be furnished necessitated due ton

within a period of 3 months on the Design/Technical Constraints etc.
circumstances which led to adopting the single tender is resorted to.
single tender system. The committee also Further  efforts are  being
wants to take measures to increase the continuously made to strengthen
number of vendors during tender. company's Vendor base as well as

follow up with the customers to

approve new vendors so that

single tenders are
avoided/reduced to the extent
possible.

Vetting remarks of AG

“The Administrative Department
failed to comply with the
Committee's recommendation to
submit within three months a
detailed report on circumstances
which led to adoption of single
tender system. The Statement of
Action Taken has been submitted
with a delay of more than five
vears and without specific details.

4

4

The Committee opines that the tender Finance (Inspection) Wing has
proceedings of the company should be been entrusted to conduct an
fair, transparent and in compliance with inspection in the company and to
Government rules and recommends that furnish report with
the company should conduct and internal recommendations to take further
level investigation by the State Finance action by  the  Industries
Wing regarding irregularities perceived Department.

in the tender proceedings, purchase

procurement and other transactions of

the Company.

The Committee demands that the The productivity of the company
Company should take measures to was not as agreed in Long Term
increase labour productivity by a Wage Agreement due to disturbed
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minimum of 25 percent from the existing material flow from Suppliers,
level as per the agreement between the mainly because of financial
workers and the company during the long constraints of the company. The
term wage settlement in 2012. The TELK Management has taken all
Committee also recommends to take efforts to streamline the cash flow,
disciplinary action against the Company material flow and increase the
officials  responsible for the non- productivity which had resulted in
implementation of the agreement to reducing losses in FY 2022-23
increase labour productivity by 25 and making marginal profit in FY
percent from existing levels. 2023-24. In the current financial
vear 24-25, it is expected to
improve further on productivity
and profits.

Vetting remarks of AG

“The Administrative Department
failed to company with the
Committee's recommendation to
take disciplinary action against
the Company officials responsible
for the non-implementation of the
agreement to increase labour
productivity by 25 percent”.

The Committee severely criticizes the Strength of permanent employees
company for unnecessarily appointing in the Company has been
casual labourers and providing overtime controlled in the interest of the
allowance to them despite the presence of Company. With a view to avoid
adequate =~ number  of  permanent further  additional  financial
employees. The Committee demands that burden as well as to optimize the
the Company should take disciplinary permanent manpower, the
action against the officials responsible strength of permanent employees
for appointing temporary staff when the was kept below 450 even though
permanent employees of the Company the total sanctioned strength of
were sitting idle without enough work, employees is 741 (227 officers+
which had led to an extra expenditure of 514 workers). Most of the
Rs. 1.02 crore. The Committee Olfficers of the level of Assistant
recommends that the above said amount Manager and above are assigned
should be recovered from the responsible with additional responsibilities
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officials.

besides their regular duties &
responsibilities to enable a
culture of cross functioning. The
average number of permanent
employees in TELK for the past 5
years is as follows,

Year Average Number of
Permanent employees

2019-20 448
2020-21 432
2021-22 411
2022-23 398
2023-24 419

In order to fill the gap of
permanent employees, temporary
employees are engaged through
the Employment Exchange for
assisting permanent employees
and  increasing  productivity
without causing much financial
burden to the Company. It is
important to mention that the net
cost to the Company per
employee is much less for
temporary employees as
compared to permanent
employees. Additionally, there is
a benefit of varying the strength

of temporary employees
depending  upon  production
requirements of various

workshops. Regarding overtime,
it may be mentioned that for
timely completion of production
and for achieving the production
target, Company had to pay
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overtime to the personnel for their
additional engagement in the
Company. As may be seen from
the above, the strategy of utilizing
temporary employees and
overtime rather than increasing
the strength of permanent
employees has benefited the
Company without causing any
extraneous expenditure.

Vetting remarks of AG

“The Administrative Department
failed to comply with the
Committees recommendation to
take disciplinary action against
the officials responsible for
appointing temporary staff when
the permanent employees of the
Company remained idle and to
recover the extra expenditure
from those responsible”.

7.

7

The Committee recommends that the Permanent employees are
permanent workers in the Company redeployed from time to time
should be redeployed and opines that considering Company's varying
temporary staff if needed, should be requirements. Company has not
appointed only after conducting proper been making fresh appointments
scientific study. The Committee demands but  replenishing  vacancies
that the Company should appoint casual through employment exchange
labourers through Employment Exchange only. The Centre for Management
only after issuing notifications to this Development (CMD) has been
effect and after obtaining Government entrusted to conduct a work study
Sanction. in TELK and to furnish report
with recommendations.

The Committee wants the Company to Decision taken by the Board of
submit the details of the decision taken by Directors regarding engagement
the Company  Board  regarding of adequate number of temporary
appointment of supporting staff, the total workers on daily wage basis
number of employees including casual through Employment Exchange is
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labourers in the Company, their per head enclosed as Annexure 1. As per
work load, production, duties and G.O (Rt) No. 335/2022/ID dated
responsibilities of the officers. The 19.04.2022, Centre for
Committee  also  directs  Industries Management Development
Department to conduct a detailed work (CMD) was entrusted to conduct
study about TELK and submit report to a scientific work study in TELK
the Government within three months. and to submit report with
recommendations.

Vetting remarks of AG

The Administrative Department
failed to comply with the
Committee's recommendation to
conduct a detailed work study
about TELK and submit the report
to the Government within three
months, as it has yet to be
submitted.”

The Committee observes that the ratio of TELK has rationalize the strength
officers and workers in TELK is 1:2 of officers with almost no fresh
which indicates an excess of officers. The appointments except for
Committee recommends to curtail the replenishment.

number of officers in TELK
Vetting remarks of AG

The Administrative Department
failed to provide details of the
action taken to implement the
recommendation of the Committee
as the current ratio of officers to
workers has not been provided.”

10.

10

The Committee observes that the absence NTPC propose to exit from TELK
of timely upgradation of technologies is a from the Joint Venture Agreement
contributing factor towards shortfall in with mutual consent due to the
production of the Company below key shift in the power sector from
targeted levels and recommends that the setting up of large thermal
Company should upgrade its capacities to renewable energy
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technologies. The Committee observes projects. Market of large MVA

that the Company faces financial transformers has considerably

constraints for its better performance and reduced, which is against the

recommends that the Government should objective of the Joint Venture

take measures to obtain adequate Agreement.

financial support from National Thermal

Power Corporation Ltd. (NTPC) for The  matter is  under

necessary technology upgradation in consideration of Government of

TELK. Kerala and a series of discussions
has been held already with NTPC
to sort out the issue. A final
decision in the matter has not
arrived yet.

Additional Informationl8 sought by the
Committee

The Committee has recommended that No financial assistance received
financial assistance for the technological from NTPC for technological
up-gradation of TELK has to be taken Up-gradation of TELK. The
from NTPC. Committee wants to know NTPC has now put forth the
the details of final decision taken in the request for opting out from the
discussion with NTPC regarding the joint  Venture  with  TELK,
above subject approval from Ministry of power
is also obtained.

11.

11

The Committee demands that the All out efforts are being taken to
Company  should  take  necessary increase productivity and to
measures to address the issue of reduce the refreshment time of
insufficient labour productivity employees to the maximum extent
explaining possibility of reducing the idle possible.

time of workers which occur in the name The Centre for Management
of entertainment hours and refreshment Development (CMD) was
time. The time wasted by waiting for want appointed for conducting a
of instructions, machinery and materials scientific study regarding the
etc. should be reduced. The Company present official setup and reforms
should also address the issue of abnormal to be taken for restructuring.
absenteeism of permanent workers by

ensuring that the fixed norm of 10 per

cent, for absenteeism among permanent

workers is enforced.
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Additional Information sought by the
Committee

Inform the details of action taken on the The recommendations given by
recommendations of report given by the CMD is under consideration
CMD which was assigned with the task of of the company and decisions is

conducting scientific study regarding the yet to be taken. The
existing  official arrangements and recommendations can be
reformation to be adopted for the implemented while doing
reorganization of the Company. manpower deployment in various

sections as part of permanent
recruitment  to  the  vacant
positions.

12.

12

The Committee wants to be furnished During 2019-21 company
with the details of appointment made by recruited 58 employees on its
the Company in vacant posts, the permanent roll. For completion of
appointment procedure followed by the specific tasks, temporary
Company for daily wage & contract basis employees are engaged through
workers, a detailed report on the Employment Exchange on daily
conditions of service and wages of its wages. The copy of the Board
workers and the existing staff pattern of Minute in which the daily wage
the Company. rate is shown 1is attached as
Annexure I1. Conditions of service
are detailed in the Certified
Standing Orders and the copy of
which is attached as AOnnexure
111

The copy of the Long Term
Settlement in which Wages of
workers are shown are attached
as Annexure 1V,

Additional Information sought by the
Committee

Report on details of appointments made Details of permanent
by the Company in the vacant posts, appointments made in the
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proceedings of the Company in Company during 2019-21 are as

appointing employees on daily wages and follows:

contact basis, conditions of service and 2019-20

wages, existing staff pattern. Desktop Operator Grade 111
Trainee-1
Operator Grade 11l Trainee-6
Office Assistant Grade 1I-2

2020-21
Office Assistant Grade II-8
Temporary employees are

engaged through Employment
Exchange on daily wages @ Rs.
475/- for skilled workers and @
Rs, 430/- for unskilled workers
for a period of 179 days adhering
to the reservation roster provided
by the Employment Exchange.
Conditions of service and wages
are as per the provisions in the
Standings Orders, Long Term
Wage Settlement for workers and
Pay Revision Order for Officers.
Staff Pattern of Officers of TELK
was approved and fixed by the
Government of Kerala vide G.O.
(Ms)  No.76/2017/ID  dated
01.08.2017 in which the total
strength of Officers in Various
categories was fixed as 227. Staff
pattern of Officers is attached as
Annexure V

In the case of workers, it was
agreed in the 12" Long Term
Settlement with recognized Trade
Unions that the permanent
manpower  strength  of  the
workmen of the Company as on
01.06.2012 will be maintained
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and the Long Term Sez‘f!ememfg
was approved by Government of|
Kerala. The total agreed strength
of workers is 514.

13 |The Committee notes that Public Sector|TELK has already sponsored an
Undertakings are legally obliged to Ambulance and a, Dialysis
invest a fixed portion of their profits for |Machine to Govt. Hospital, Aluva. |’
social service activities and recommends|As observed by the PUC, CSR
that TELK should accordingly invest a activities shall be carried out as
portion of its profits in CSR activities and|per  the  provisions of the
\should purchase an ambulance for a|Companies Act, 2013.

| \hospital inside the State. '

E. Chandrasekharaﬁ;

Thiruvananthapuram, Chairperson,
29.09.2025. Committee on Public Undertakings.
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TRANSFORMERS AND ELECTRICALS KERALA LIMITED
ANGAMALLY SOUTH P.O., ERNAKULAM DISTRICT.

EXTRACT OF MINUTES OF THE 309" MEETING OF THE BOARD
OF DIHECTORS OF TRANSFORMERS AND ELECTRICALS HERALA

LIMITED, ANGAMALLY HELD ON 21-03-2017 AT 12.00 NOON AT
MASCOT HOTEL, TRIVANDRUM. '

Minute No. B/309/H1

. Enherneement of Daily wapge rate and attendance based payment of
i temporary employees engaged through Employment Exchange

Hoard noted that the Company has been engaging lewporany workers

directly from the list of candidates sponsored by the District

lf Employment Exchange-as per requirement in order to cope up with
¥ shortape of manpower in - various areas of Production and
Administration which includes Electrician, Fitter, Welder, Machinist,
Stencgrapher, Driver, Security Guard, Helper, Sweeper, Cleaner etc. [t
! was 2!so noted that the existing daily wage rate for all temporary
ol employees engaged through Employment Exchange except Helper,
: Sweeper and Cleaner is Rs.365 and for Helper, 3weeper and Cleaner it

is Rs. 130 Fﬁusid&s, they are also paid a Special Attendance Bonus of

= Rs 17 per day for those who have 100% attendance in a calendar
mon. . and Rs.120/- per day for those who work for 20 or more days

but =t having 100% attendance in a calendar month.

- e

Roard was informed that in spite of the above payments, daily
attendance rate of temporary employees is only 72% overall, which was

@:';! ups~!ing Company's production targets.

: It wi also informed to the Board that while recruiting temporary
empl.vces through Employment Exchange under these categories; the
turnout ratio is considerably low (below 20%). Besides, most of the time

. TELY pets those who could not get in to other Companies since TELK
' A . paymont is relatively less which affects the quality of manpower., ' .

Ho=r! was apprised that for the dream production target envisaged for
2017-18, a stable and rthab!le. mrld'urcﬂ of temporary empiﬂyewzs

engq sl through Employment Em:h::.ngt was requiréd.

M
5 .
(B

In vizw of the above and in order to overcome the reduced turnout ratio

- views and to reduce absenteeism, it was decided to revise the

Wape Rate as well as the Attendance Based Payment as shown

e.f. 01.04.2017:

P

o II




Certified True Copy

« Daily Wage Rate revised from Es. 363 and Es.330 to Rs5.475 and Ra430,
res ively. :

. E;cmfl'al !:;.ttcndénc:: Based Payment of Rs.150/- per day to those who have
100% attendance in a calendar month revized to Rs 175/ per day.

s R5.120/- pe dﬂ}’ now being paid to those who have 20 or mare days
attendance: but not having 100% attendance in a calendar month revised to
Rs.125/- per day ‘or those who have 22 or more days. -attendance in &

calendar month.
i For Transformers & Elactricals K qul. ,
ﬂnLrﬂpi.nr Eﬁ:rén‘frf 2
&
h
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TRANSFORMERS AND ELECTRICALS KERALA LIMITED
ANGAMALLY SOUTH P.0., ERNAKULAM DISTRICT.

J§ e : ! sl EL il Eodll Bhash y LEav 1) i 4 >

Board noted the Company n.;_'h_u:en engeging temporary workers
directly from the list of candidates sponsored by fthe District
ﬁﬂi Enployment Exchange-as per requirement in order to cope up with

b shortage of manpower in . verious areas of Production and
Administration which includes Electrician, Fitter, Welder, Machinist,
 Stenographer, Driver, Security Guard, Helper, Sweeper, Cleaner etc. It
was also noted that the existing daily wage rate for all temporary
employees engaged through Employment Exchange sxcept Helper,
Sweeper and Cleaner is Rs.365 and for Helper, Sweeper and Cleaner it
is Ra.330. Besides, they are also peid a Special Attendance Bonus of
Rs.150 per day for those who have 100% attendance in a calendar
month and Rs.120/- per day for those who work for 20 or more days

but not having 100% attendancs in a calendar month. :

Board was informed that in spite of the above payments, daily
. attendance rate of temporary employees is only 72% overall, which was
ol upsetting Company’s production targets.

It was also informed to the Bosrd that while recruiting temporary
employees through Employment Exchange under thess categories; the
purnctit ratio s considerably low (below 20%). Besides, most of the time
© FELK gets those who tould not getin to other Companies sincs TELK
"\ . payment ts rolatively Joss which affscts the quality of manpewer” =
- 4 Board was apprised that for the dream production target envisaged for
a0 2017-18, ‘& stable ‘and reliable jworkforee of temporary ' employees
1 engeged thiough Employment Exchange was requirgd. .
In view of the above and in order to overcome the reduced fumnout ratio
for interviews and to reduce absenteeism, it was decided to revise the
:Rjaily Wage Rate as woll as the Attendance Rased Payment as shown
oty w.e.f 01.04.2017: |

.
AT (Lot L]
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. n.ji,- Wage Rate revised from Rs. aﬁﬁ and Rs.330 to Rs.475 and Rs.430,

¥

Cartified True Copy

Based Payment of Rs.150/- per day to those who have

munthmnudtnﬂa 175/- per day.

paid to those who have 20 ormore days
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FOR THE WORKMEN OF
Trandnmﬁnd Electricals
- -Kerala Limited
ANGAMALLY n.n..mm
- mn.n lmlrrl .

.’l' mwm

hhmwhfhm
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3. Definftions.
" In these ondérs mhmﬁmm
nant In the siject or conteit.

Kerala Ltd” -
 Direcior and Includés Officers authorsed by the

mﬂmm ?

umummmuhw.

51 w_mmm'
. b) lhw mﬁmw -
mmmmumhh







w . T
e ——

" - probation. The period of protation shall be 12 -
- mhwmmﬁﬁhmwh

a3 an additional we " In connection with tempo-

Via nwﬁmﬁﬁglmmuh




H

&

=

muq#p-uﬂ

wmuuﬂm- :
iﬂlﬂm .

s.murnq-

.J

mmhmmnm_
ity badge showing his name, numbeéranddas .

"7, - sification and such other detalls as may be pre

- _ scribed by the Management. He may be ré-.

. 'mmnmumnmr 22
.+ ety of the Comparty and shiall beworiVes & .- .
 rected and shall be produced by theworkonan < -
,uﬂnhmwﬂw# s
HMmeww:. e !

-f.~ﬂiﬂhl‘ulﬁm'ﬂlﬂhh:-”;'
‘I~--mmmmmﬂu-_ ot
' brhﬂhdﬂrlﬁﬁﬂdhtlﬁ'_‘. T

" MR

S

mmmﬂmpm- i

*Ing hours wear such Ught fiting dlothes, unk- ~ - -

e, -mmrmthmﬁu'-.‘ 3
Hﬁlm*!?!ﬂﬂhh - +

hhm#“mﬁvmw”:',

*“




= gy

SPRPLTE LR

6. Hours of work and Holldays
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on weeidy holldays and holidays as provided
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Hﬁﬂmhlhmnmnﬁqm
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The rates of wages to all ¢lasses of workmen .

and the number In sach class and
Payday,
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hﬂl:url‘n'hl;ﬂﬂrmllunwhmlﬁd
to the workmen foflowing the date an which a
substantiated chim was presented by the wark:
man o on his behalf by the legal represanta- . s
tive, provided that such dalm bs submitted < | |
nﬁmlrmrmﬁmhduunmuu
mmmumm ' 3
€)' Every workman shall verdly and receiva his
wages and no complaint wil be entertained
after he hos left the wage counter, {
B. Shift Working - b [
a) Shiftworking shal be regulsted in accordance. :
With the Factories Adt, 1548, Maore than one
ﬂﬂmhmﬁmwhﬁmuht ’ I
Section of & Departmant at the discretion of 1
the Managament. Nolices showing the shifts
_ shall be posted on the Notice Board,
b)  The Managament shallbe entitied by Notioe,
to alter, or vary the shifts and the howrs of
ﬂwﬂmuf-dﬂﬂ-!.nhmw_ J
workmen shadl be fabie to be transfered fram
ene shift to.another at the discretion of the
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e o mmmhmmdnmm
v Jobsatthe éndof o shitwithout theper- *~ -
- Mﬂﬂqm-hwmqﬂr -

" ) ShiRt working may be discontinued after puts
g up & notice to that effect near the Time
: ;mmmmdmm;mn e
‘ﬁrﬂulnmmlmhm
- tobadischared, they shell be retrenchad ang
: M_Mmmﬁehtﬂlhﬁfﬁ.ﬁdiﬂ'iﬁrf
' dnnmwm_u:mmummu
- ‘Disputes Act, 1947, and the rules made
. thereunder, '.Irhnnw Is restarted,

b) Mmmm:mn :
* “such mannet as may be prescribed angd

- notifled by the Management. -
_:L‘.yﬁmmgummmmwg _
"-“%Mmhhmﬂ.
3“"9“&11%%%#%




B

more than fifteen minutas are liable ta be shut
out and treated as absent unless admitted to
work at the discretion of the Management. Pro-
 vided, however that In the case of those work:
men who, for unavoidabla reasons, happen to
repart for work late, 8 grace time vl ba ghven,
mmwwmm:m.u
. be mada. ;
mmmmmmg}ﬁm
danca In the prescribed manner Is found ab-
sent from his place of work during workdng -
hours without parmission shall be liable to be
treated as absant for such pertod, If haweves,
~ he leaves the premises of the factory during
working hours without permision he shall be -
flable to be treated as absent for the whole
day In case his absence commences before the
recess perfod and fnrnaﬂ‘:dnrh‘mdrah
sence commences afer lhumu;parfnd

If the workman hnhml:ntlmﬂuﬂunnn

diy from the premises o th fackory with the :
permission of the Head of the Department his

mnmrwhpuhudim_ahn:mllhu
e huhededmt:d '




&) mﬂmﬁmuﬁmwuhhmh
Hhﬂsﬂlhﬁmuwhdﬂ'ﬂhﬂdumﬂhf
;-mmmmmmdm

', Payment of Wages Act, 1935 ST

. m. Ehﬁ'}}ﬂﬂlnd!ﬂrm BB PO e

) pﬂihﬂhﬂwwpnscMWudeﬂumﬂ-
' I'Iadhmﬁ

S B -_mmmmmmhmmu"
=, A 4 + the premises during working hours without s

. mmwmnmmmm

, mmwhﬂngmqim:duwm!{b}lm
Fant el '~.mwuhmumhahhuumm:-
' ¥ 4 entering or leaving ' the Compary's premises
authorised by the Management i this behalf,
pmﬂadmltmmmﬂbammw

# %

mmumﬂwqan. 3
11, .tm:,ﬁ'mnmj'mm- -.
3 n A:m-aueaue,nmulm-umlﬂuqﬂﬂh_

. mmmﬂmhﬂmwm. ]
S "'._mhumnqtuvumhmturm-p- -

- dated pass-out erder initlalled by the

wmmmulwmum_ B

wamdmtmnmulﬁnm i '.
-and In the mﬁmmmdm

mwﬂmyimﬂaﬁb&_gm&dhtﬁa-- .




) :

1'"

10 S

workmen on a scale not less than what s pro-
vided for under law, - g
W leave can bé avalied of as a matter of right

- and leave shall be granted only at the abso-

hate discretion of the Sanctioning Authorily.
The Sanctioning Authority.shall have discre- .
tion to revise, curtall; refuse or revoke leave
atany Yme, according to the exigendes of ser-
vice, subject to the provisions of the Factortes
Act and any other law In foroe.

Warkmen wha desire tn gbtaln leave of ab-

- sence shall apply In the prescribed formtothe ¥

sanctioning Authority and shall not avall of tha -
same before’lt is sanctioned..

Except In an emergency, appication for leave.

.fwmmmwlmﬂmﬁhmmltm
.24 mmmnmmmw

leave Is requlred.
whluuhmmﬂﬁm

g -ﬂunhmnmmmmh

date from which leave I required except In - |
the case of own sidness, where It should be
supported by a medical certificate from a Med)-
cal Practitioner epproved by the Company.
Heweves, b other emergent droumstances, this
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L |

'mm,uuuunm mmhdtle
- Head of the Department. A

Applications for leave under Clause (&) shall

be disposed of immediately. Applications for

leave under Clause (f) shall be disposed of
within7days. ©

' The couinterfollof the application fofm shall be. "

hﬂﬂﬂwh the wodman with the endorse.
MWW'MHM therwmon -

: & uﬂuﬂnmwh .
Awﬁmbﬂ’mpmmqmlunﬂuﬂ

hmdmﬂdnrpuﬂ-:mm-dumn

- -r_wmmmammwum

Awwhnm Mhﬂm pmmﬁum m'
mmum«nmmm

'heu.mmqrﬁls'ﬂﬁ;m during the pe-
 dodof leave. A viorkeman st noty the Com-

pany immedistely of any change of address,
Communication forwarded by the Company to -
the last address'given by the worlman shall
be regarded es sufficlent compliance for the
purpase of giving any notice.” -
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j b) nmﬂﬂaﬁwmm““
£ " 1fa workeoan rocesding on caualléave com- -
T W ahe at the discrelton of the Planagement.

13

: "_' _ h:u Holdays and Siidays i ot bepraticdof”

e mnmnmmnmﬂummm St |
:I} Fﬂunhewwh‘mrﬁnh;duwlfmmm

'
L

Jnnua!fﬁlﬂﬂ'## Wages:"."" i .
l] mmmmmhm

ﬂmﬂun b B! kol iy
u'.l mmmnmmuuﬁmh
" “more than three days at 2 tme and nJeave - ol
ammmummmm

; -Mwm to casual lsave...

hwmmhmmﬁmm

"-hﬂuhﬁmmmmud:uufh i,
: ﬂmwmfnfum.-ilm oS

mmm

mhm1mmmmpm
- mmmwdwﬂﬁwni’
AT J'J-I'Hﬂ'l.'j!.
::I ﬂunwnhﬂ'ufﬂnuinﬂnﬂmﬁmﬂhﬂt

" Piry of the duly sanctioned Annua leave; he :
., +Shall be admitted for duty anty at Famishing ~
s ;mmmmmnmm '- b 4]
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'.-Eﬁnu;mﬂuﬁthuumhnﬁm
.wmgnmdﬂtﬂpﬂhdﬂm
e shall obtaln the fror permission of the sanc-

* tioning AuthorRty to cancel the balance leave

" alrendy.sanchioriad and the sanctioning Author-

] mmmﬂum to direct the per

. IL.. t]

= B

) mm h“ﬂmmtﬂ'ﬂ
“fiully biefore belng admitted to work.

: mmnmhwhmm
mawmwmmm

Mnﬂulmmm

&tmﬂmdlnw :

: Hhmhmn,mpmdmmmu
mmmu‘uﬂummmmm }
. “concemiad who shall sénd a written reply to the wark-
: mmﬂhumwmmlMH‘mh‘

hundmnmﬁwﬂmmmrrhmhm

* himt before the expiry of the lzave grantad.

1f i pirkaman remalns absent beysind the pertod

of leave eriginally granted or subsequently extznded, he ~

shall lose Kis Een on his‘appaintment unless he (a) re-

* turns within elght days of the explry of the laave and (b)

explains in the satifaction of the Management his nabiy

“to retum on'the explry of suchleave

]

o e




_¢  Incase the: workman loses. his ffen on-his
I.mmmmmmmheh#mﬂim '
et - R B it
15. an.rmm o83 L g A
Hmnmn:ummm jasve in-"
duﬂuﬁr#wmsuubmmumﬁ#m'
. 'Mﬂﬂmﬁwhmwmmj p
shal ntimatz In.writing to the Management as earty a5 .
practicablle, but not later than forydlght hows from e .+
:mﬁmnumammmm - Te
* nature'of his finess, probable durstion of is dbsence, .
am&ummuﬂhtmmbﬂlmum '
g mﬂmuumummmmwmmu-“ S
a _'MMHMMMhmm o
agmmmmmewﬂm irunuuunmfmum R
1 such mummugmmmuumﬂnnhh_ )
not fumished by the wokman'to the managament within., © - |
unumemmmmmmubemun-'- i
I~.mmfnrmnm .y T TR
) 16. Stﬂpplglmn'ﬂﬂfﬂ'mm afmrir

mtmnwmmﬂlnrhm,hhm A
- .. _wﬂmmnﬂmﬂw.eﬂdmmmm,m-ﬁf.
b mwmmummmmq; ;
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; Hmwﬂﬁﬁuﬁaﬂmmﬂmmﬁrmm-l

: ;,'#ﬂﬁmmﬂmﬁpﬂmmm'

", department of departments wholly or partially for afiy
-.Mpﬂﬂdwpuiyﬁ\iﬂmfuuﬂumﬂﬁﬂmtm-. % !
puﬂumh'lwhfﬂnﬂm s !

g o lnmt.ﬂhﬁ:wﬁnmlmhﬂﬁﬂurmurtm. '

: __memntnmmnfplmnrumpﬂurmmf '
'-mmtulpmdmlm,mmmlhpﬂhm !
- Workman aid off, In ascofdance with the provisions of

. rtheIndustrial Disputes A, 1947, Wihere, howeveq work:

e mmvehh:hﬂmfﬁrnmmhgm-"

.| dhelr services may be terminated after giving themithe

2" nptice or pay In lisu thereof, provided that no retrendli-.

- .mentofwérkmen shall be mads eccept under condlions .+

AT .mnmnutmdm'umumﬁummr:

. Disputes A, 1947,
A " Inummmﬁ:h-:h-ﬂmgmmw”
:-__-Nrﬂmwimwdmmnfuumm-
.'Hlfagﬂnlnt,marﬁ.l’tﬂe:t to the provisions of the In-~ .

3, e e mmmmauwmwm
" .y under close down efther whiolly.or partially such section
' wdmmﬁwm%ﬂmwﬂmaﬁ* .

+ fected by such dosing dow for any peiod of periods, .
The fact of euch dlosure shall be notified by notices put: -

.7 onthe Hotice Board In the Sectian of dapartiment cope. ©

e -maﬂwhﬂmﬁmmumnmm Thn .-
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hc 4 -gmmmﬁhmﬁﬁtpmm
oh wokvflberesmed L i

| 17. Deduction of Wages for absence'ate. .

Iften or more workmen, acting In'concert without -

ging a fartnight's notice o the Management; absent "' |
themsalves fram work or balng present at the wark spot, .- S

refisse & work; such workmen shall be fable to dedue- .

.umufﬁidmm&hﬂ&ﬁﬁm&uﬂqpfmu_ '

G| s u-nim_n:nfmmm-qﬁuhcﬁmw
-18. Terminition of Service i -
< ale Eﬁthﬁtﬁ:'ﬁhﬁ&@hm rwite

_mahmmﬂammmﬁn; :
" nmhﬂhnhhltud#ﬂ‘mrtﬁﬂmmm’:mﬂh_h
writing either by the emplayer or by the workman'in the.
. caseof monthly rated workman and two wasks notics I
thé'case of otfer workman or e manth's or two weeks
. Payasthe case may be In llau of notice, The reasons for 3
-.mamnm'ﬂmm&m@mm Wiy
. 8nd shall be communicated to the workman, fhe so de-
w&,mﬁm@fﬂs&mﬁﬂnmwm 5
_w?:thunmmhr;meﬁ.mﬂdr-mﬂwﬁnimﬁd_
aqd'mmhﬂmwurnbbﬂmmgtmﬁﬂﬂhmr
notice or pay in llau thereof Jf his services are termi-
mmmmdnmm-mnm_ml- i

F.
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hwmhﬂhdmmmhnhhubﬂnghm

k. mmqfﬂmhmq meﬂmuuﬂfnﬂmm y

!ﬂﬂﬂﬂm --_.--: . e
%ﬂhmﬂﬂmeM' T
n:tdi, the wages eamed by him and ﬂﬂlﬂ'ﬁ.ﬁ, i any, .
mummmmﬂmmwm.
hmﬂudirmn'tﬂmmplwhmtlsm ;o
Hummdmutﬂmmumﬁ .
mumﬂﬂﬁummvummm- =

H 3 -Mllﬂrq_ -_.,-._.". N0 ‘1 . i - -
19' Mﬂl - .; 'I_ e :_-I :v e "'.'. : I- i

mmmwmﬁmum :
w-pmmhmemwmwwm

: . ,Tesponsiility of the Company, -

20 Waminﬂ.. -Flnes, - s:._r.ip:.-.-ﬁdn, m’:-

durw and ﬂ:m;m!

;wumm mﬁuﬁm‘mmﬂh'-
Hnnﬁwpuﬁdmmahmm:im
_wmmdhmgumahhhﬂwmhmm '
HUHWIEEW!HWNWWIFEMM
Mmdﬁuwmewmm
mmwwmmhﬂmﬂnm.DMpMW* .
lﬂmmhhﬂmwwfmmuhmﬂ
Mlﬁrﬂteﬁ:nm AL ,
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sl : 2 mmﬂﬁgu‘ﬂﬂmldmdmi
wmmmmﬂﬂm“"
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.- ' be treated as miscondikt:- .
mwwhwmm'-

" diesice or Instigation thereof, whether afone or
in combination with anothe; of any lawful and
reasonsiile order of & superfor.. :

Striking work or Inciting others to strike work

mmmmmmrmmumr \
: thmdmamaHemﬂrnflnmurm i

: pmﬁupauunhanmgadm mminln-
- citing, instigating or acting in furtherance
mfmﬁmﬂmminmmwm

others, °

\'ﬂ-‘a‘ds:n-rqudwmh pﬂ'l'nrmmnfmm.
'uﬂhﬁnun‘bwh‘wﬂ;ﬂmhhﬂl kY

Thaft, fraud or dishanesty In connection with

the Company’s business or property oratheht

mnmﬂmﬂuﬂﬂnﬂmwm

-Huhilmllm atlmdmmandwl.l’ulnrhhlhul. ;
amrmmmu.ihmmurnmm' 1

sufficent causa,

} + Taking or giving bribe or wﬂlﬂq# mtiﬂm- ¢

ton
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ok e i
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B) A.hurmwt'ﬂmﬂpumlsslmfwupuhdnﬂt '_
mﬂm&mdﬁnwm -
Humanncﬁuﬁdimhnpuh&mtm
g 9 'mumwmnmu

.+ havis the works premises except n accordance

10) Habitual breach of any Standing Order of any
law applizable to the Company o any rules
madethereunder :

ﬂ] mqwmnnmmmhww
muuhmn:wﬁuhmmml
mmmmmmmmm
mmmmmmm PR, -

‘12) Enninian lqbﬂawﬁhﬂmmmﬂw.

mmmmmmﬂh

" Management, .

.+ '13) Drunkéniness or rlotous, Mdu‘hrqrhm

4 _'bﬂmhw mﬂamm;;mﬂm

. mwmmmm&m
mﬁﬁﬁmﬂﬂﬁumﬂﬂwnmp

«** wise within the Company




2l
20

= "'_njtminWﬁr;-umm'dfpm L

hﬂmhl.wnﬂhh mummmwnfhdiﬂ
mﬂhwlﬂ- Y

ot mﬁﬂmmdmtwmumm' ;

hm * L AL o' !l'lr

16) mmumm-wmwmmm' :

hmfnunumwmmh of any depart-

mant ar machine or the mhluunwnfdun :

e Mmhmmwpmhu:

ST/ mmﬁrmﬁmmn-

fumfurnmuhuﬂuuuumcﬂmd

mnwﬁmdhmumwmﬁmhu_ .

. 18) Damage, whether wilful or dus to Imesponsible
a:ﬁnnmmgedueunqlmwm
ummmhmuuwm

dhmﬁmwmmﬂnﬂn Bu'l'hpu'lrﬁrlnr ;

Instigation mbem'mt thereof, |

mwmmmuhﬂmmm o
ﬁﬂfmh&ﬂngwﬂ'hml:wnpawﬂﬂmﬂm' :

mmﬂﬁmﬂiwmﬂln
: amdanuhmmmmhuwmmm
'Uleﬂl’mbehglnfﬂm. ¥
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m}'nﬁmﬁiuuaﬁrmmwh
fmﬂﬂmhmﬂhhm:mh
Mﬂmmmmmum
H‘:uma’lmhﬂummd

.. hisemployment. -

1) Gunhiuwﬂhﬂuwm

.~ 22) Defiberate abuse of any leave privieges or-con-
m::mrwﬂumhmhfnm

: r?._/a.!;u mmﬂmmnmwmm

':q}-mmmmmumm

- “tors orlnterference with any safety device or
' mwmmmm
mises, SRS

2) Sngaciel I other arigoghie d Lasiass

mhmmummmm

memmmmnﬁlmﬂlqmmt _

2% Siceplng during working hours.

. 27) Loltedog, ding or wasting tme éurng working.

hmmhﬂuvmmﬂummm
© outside autharized hmmd’ﬂﬂtﬂmutpu—
m .

| ) Rl ot o chpign - sheet e o

.'uﬂgmmmhﬂnnwmqu-qmmn

e
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o) mwmmmmmwﬂ:h_
. record of attendance or means of recording:
] lﬁuﬂmuﬂrﬂwwmmm
© 30) Conviction for an effence lnvolving. moral
31) Doing private or persanal work, within the . .
' ﬂmmmﬁmwmmf
_ Mﬂhmhﬁ:m ol
' 3‘.!] mwﬁﬂﬂuhﬂinhm ;
premises handbills, pim,pHHs, pum-:rr ' 4
causing to'be displayed by means of signsor - _ i
mﬁngnrmmmuﬂ:um;wj_ s g
matter without H‘:twﬁhunnﬂmafﬂu . :
Management. 4
RN ») b:!hmtelrml:mmu,ﬂ:hulnrmm
statemants, public or otherwisa, agalnst the
Company or any mnhwnmnmunlthe
Company. ;
'Sa-u:dhmmunuwurt ﬂmh:!uh
whether directly or by implication such as:- |
(2) Physical contact of advamces * . '
() gdmu&mhwm

)

-.-I-- —— . . - " -
- . L -
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o b e K e . : ' "

2, Procedure for infilcting punishment
. mﬁmﬂmmﬂhmm

mmnmumaﬂagadwm
22, s:u;p&nﬂmpmﬂvgmpuhr

' l:u".udqu Emmﬂupenuﬂguﬁwrmhnﬁ-

(€) Sexuilly coloured remarks.
(d) Showtng pamography and :

(&) Any other unweloome physical, verbal -
. ornon -verbal conduct of sexual nature.”
34) Falsifiction, defacement or. destruction of -
personal records or records of the Company,

* 35) Unauthorised possession'of any ethal weapon
Inthe Company's premises. -

36) Unauthorised use of Company's proerties.

Er) mmmrimiphummmmh
uu}nhumﬂhemvﬂdihmu
wualyengaged.

H}Hﬂmﬂmwdﬂmﬁmnm

mmmmummmm

mmmmmmmmmuu

A workman may ba mpmdudh-lpuﬁdmt'_

mummm ma?mnuum]

_..l.'__,‘ -||."|-
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If o enqulry, the warkman is found gty of
the misconduct alleged agaknst him, hels fable to be
punishad under these arders, He shailalsb be deemad to
have been absent from duty for the pertod of suspensian

'mmhuﬁ,mmmmm@rm-
mﬁmmmmmﬁmm
of the misconduct, he shall be deemed t have been on
mmhpﬂwummmw
manummmwzmummm
received ¥ he had notbeen suspindid, ©

- 23. Transfer : : : '

Any workman may be transferred from one see-
ton or department to another section or-départment or
from one place of business to anather piace of business
atthe discretion of the Managemant.

24. Asslgnment of work -

Promations mﬁmﬁfat the discretion of
the Management. Thﬁhaﬂsfurmﬂpﬂ"um-
ability for the post, efficlency, skl ?mqmwmw
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memﬁaﬁmu‘mﬁw“mmm
26, ﬂm N

; mmmwmmw pu:mun-
MmlmuHMWHm

' pars, Journals, Books, Pamphlets or leaflets or by spesch
 ordiscussion at any place, disdose or cause to b dis-
S I'dmedlmhrwaﬂmrdmm:ahllﬁuhgﬂ
G, rights of employees, relating to the Company except with

memnwhmmdmhm

. No workman shall otherwise than n the namal

coursé of s wark engage Inghing information or adice

.‘ mmmmmﬁﬂmw
R wmmmﬂmummmmh-

man shall disclose, d-,nfnquu of H'rzmmnf,
stmmwﬂﬂhﬂiﬂndmwmﬂhtwﬁ

.+ produsts, Iaformation of purchases made of contracts e~
e tered into h*_r chnmpmmnl’mmum nlutﬂment nt‘.
g :lllmbrm:nmmwlnrnn nlr.n-:.trl:urwnm:f

-Inl'umrlhn ar matters of trade urhuﬂnuuemu.
mmmmmmmwﬂ fac-

mwmwmmmm '
&mmWWHWWMF.

ﬂdmmmmmmm
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Hﬂmﬂﬂh&pﬂnﬂmﬂhnﬁhhﬁpﬁ-
mlmmﬁ,mswmrﬂlh‘mh -
- Company’s vearkshop, Fm.urwnrh. hhmmﬁu
- dﬁﬂdﬂmmhm e T :

wmmmwmw
unlupimm-thurmmrﬂlmn.
the Company’s business, affairs or operations Ihql :
lhmﬁb:muhﬂmpamr’: mwm&mm- :
wuﬁhrmnwhmn-pﬂm

Eerﬁﬂut: of Service

Awwtrmnluwhfuhenmumshnp:w
Mhmﬂ&dhm:ndﬂmﬂhﬂum
) the Company.

28, Saﬁlylirmﬂrrﬂb.’é: :
mm.ﬂuummunmy u'dmr&-;

rues as notifled from thme to time.

29, lﬁﬂﬂdﬂfﬂ:ﬂﬂ‘mt ; " _

Humm-nmwmm '
* s working period, Hnmmhmﬂuunmmmme
-'mnmmmnhmm ' :

R wuﬁutmm:uuammmw
mmmmhfmmhm ot n
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' Cump-rfﬂunﬁnihauinirrn"ﬂql-y:w_wﬁln :
_i,_su m:.-m . .
mummwugmmwm '
Hmuhmmm :

31._&@5:5::: -
,n] Al complaints arising eut of hl: EI'I'II.'IIWI'I'-!I'IL
ln:htﬂ'ng those relsting tor unfalr treatmient- or

_ Mmﬁﬂtihwnﬁhw

. mmmddlﬁemm&;imhmnw g
3 'mwmwmrnﬂ'ﬁmwmﬁmnhmm
mnmmnmemwmmmwm -

: mmmmmmﬁﬂumm S
uﬂﬂmuhnwﬂwmmmummf
i .whmn;hdmha:hmubemmnmmu :
mmmmmhmdﬁsﬂmh@rurhh
aﬂﬂtwﬂm;&mwﬂﬁﬂrdnrﬁﬂrmademﬂ
be_amﬁhd:ﬂm mﬂduntll‘humrw«une In
ummhm&ummm'
'Huatﬁm,hnnhhmhrlim,ﬂulbuhmmm: '
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1) jmuﬁnra‘nmnhrunvpumnhﬂ:lrglm
pervisory posion, or © © * -

.2 Mﬂﬂanaﬂmﬂmmmmm-

be enquired to without aveldable delay by the

Manager or such other Officer or nl'l'lcmu

hemayappoint. " '
b) The Hannnerﬁ the. mmmmmmu'

personally hnhdd responsible far the proper
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Ahstract

Industries Department — Public Sector Undertakings — Transfurmers & Elecirieals
Kerala Limited — Stafi Patiern of Officers— Fixed- Orders issued.

INDUSTRIES (H) DEPARTMENT

G.O.(Ms )No. 762017710 Dated, Thirovananthapuyam, 01.08.2017

Read: 1) G.O{Ms) No. 72/2007/1D dated 05.06.2007
2} G.OL(RE) No.S9/2009/1D dated 19.05.2009
3) G.ORE) NoTTU2009TD dated 18.06.2009
4) Minutes nf Busrd of Direetors Mo, R288/Hd dated Db 2.2 K
5y Minutes of Bosrd of Directors No. Ri294/H2 dated 20.04.2013

_ 6) Letter No. MD2017/02/124/0PRYP dated 18.07.2017 from Managing
iR ' Director, Transformers & Electricals Kerala Limited

()54 B] 1N

As per the Govenunent Order read as 2% paper above Acicle of
Association  Trensformers & Clectricals Kerala Limived (TELK) had been amended in
line with ihe Clause 2.3 of the Business Collsboration and Share Holders Agreement
entered into mmonyst Government of Kerala, NTPC Limited and TELK to nelermbse
"ot Ventuee i TELK
7) The wmnended Article of .ﬂ.ssuﬂ.:intinn vested the power (o lake decision on ik
Human Resouree Manspenent on the Board of Directors of the Company. Aceordingly.
pursuant 1o the Joint Verture farmation, @ Promation Policy for TELK Oflicers  was
drafled to koep the industry’s praclice or trends and this policy was approsvest by 1he
Board of Dircetors of TELK wide Minute Mo, BRESHS duted 06.12.2001 based on
powers conferred under tie Clause 10.1 of tho Agrecment . Re-Jesignation ol cerlwin
posts is a part of the pew policy adopted by the Board which came into forge with elleel
fom 15.12.200 1. Hunctrioned strength of cach category of oflicers were adopted vide
the Minute Moo B 294 H2 dated 20042000 of the mweeting of Board ol Dirvelors ol
TRELE 1p coswre eptimun deplovment of executives und b provide @ Joan dauuisie ain
effective funciioning of the Company.
As per the letier rewl a5 o paper above. Managing Director, TELE his reguesied

e approve the stall streneth and e disignotion of certuia pocts neorparmted aive the



S

Loy

farnation of Joint ventove in TELE. Governmenl have exammined the motter 0 detinl g

are pleased Lo fix the stal¥ pattern for officers in TELK ax Lollows

:__ Cluster | Level : Dfﬁgn;l.l_ilél-lii ____F;‘;j_‘;f’_"f?“; - S e _Smlr.'.%'.h_
Senior E9 | General Manager Eﬁ-ﬁﬂﬂ—ﬁﬂﬂiﬂjﬂ-?{ﬂ}-iﬂﬁﬂ_ = b -
Management| pg  [§r General Manager | 25400-600-26600-650-33750 L
E7 | Dy.General Manager |23200-550-25100-600-26600- | 1
) E-SD-]I_ISE e —— ___} T i
E6 |AsslGenerul 1 2000-450-20700.500-73230. 13
Manager $50-25400-600-26600-65020200|
Middle E5 |Senior Manager 16650-450-20700-500-23200- |8
Managcmzml_ - SSGvEHﬂEﬂﬂ-EﬁEHQEE-EE}I} S
K4 | Manager 143 70-380-16650-450-20710- Ak
! . - 500-23200-550-25400 - -
| *E3  |Assistart Monager | 13610-380-16650-450-20700- | 26
|’ R . |see-23200-ss0-25400
| E2A |Engineer |]31'.'-'&-34:3-1.‘!ﬁ]ﬁ—]Eﬂ-lﬁGﬁﬂ— . wo
L [Ealomes ___jevamsna 7T
| EZ | AsstEngineér ,@ﬁm-zqu-luwu-zﬁu-l|5Hn-?r=u-| G
] 1 I6T0-380-16630-430-20700 |
- B 300-21700 [
Jumior | E1A |Jr.Engiceer 9190-200-0590-240-10790-280- | 33
Manapement 11910-340-13610-380-16650- |
i 4020900
.! FZ |Asst.OFicer 9830-240-10790-280-1 1910-3a0 13
] F> | AsstOfacer (Sweno) |13610-380-16650-450-200- - il
' 500-21700 - Rl
rswpﬁr$1aum . Bl | Fosenwun B7O0-200-0590- 240 10790 280 30
| 11910-340-13610-380-16650- |
A S, N __|15.E“3'35“_.__ - | o
| e, -

The fallowing condiions are stipulated:

1} No sppointments (cotract/daily wages/regular) shall be made herein after
without having a sanctionsd post duly ercaled with the upprovel ol the
Borad of Directors and Government.

2) Up prudation’ re designation of posts which has Anancial inplications
shall not be made in hriure.
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3} Recruitment (o the sanctioned posts are to be made thoough o tronsparent
Progess,

By order of the Governor

SANJAY M KAUL
SECREVARY

Toz-

\.}}Eﬁ Trunstormers & Electricals Kemala Limited, Angamally South P.O.
Ergnpkulam 683573
Seeretary/Chuirman, RIAB
T!:p: aAccountam Gereral (A&E)Audit), Kerala, Thiruvananthzpuram,
{ + Finance Depertment {Vide U0 Note PLL-D3/136/201 6-FIN daied 14,07 4117}
oy Planning BPE Depanment.
Information & Pullic Relalions Department.
Stock file/Office copy.

Forwarded. My Opder

ubdumad fo

Seetion Ofoer
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