15 -20 eHee Moamue

7 =90 NLEIASMo

MBU®)_allaMo EOLIOT Ga10BY Mo. 2174

(~g)

12-12-2022 - & aQaiglg’

ea-aslnjlea aloamsanud

CaloBY

). auegdl emavad

od-Wlmylen 9eauoiRIeHEEREs TRl
aldeQ@emo QBmRIERER0; (IlaInld 6
~ulJI@8 o) @ HmEod Oe6MEme aBe®IeE
oaylaagleoan ad exoell 6.a1Qmema.
SO @D )@ @I alld: /BH0d

LlaIMEN IMmEENR Mo af)(® (TDﬁ](Oo/@QDnJ@n‘H(T&

AN Om@EENRMoo QBRI G,

(o)

OO @0
Wl allemooa] almwad
(qeup@)

1985 a1 soaided - 6604]ad rvo@lade &
20@lIgelud  emoeemUGIaY @R (@dHO®.
6mM066mVg] @R EHITYA 6.21Q" JAIBO] BT
eo-almileod  (emeg  ewakriaiead &
DEOMICAUMM  TRIQH]B HVEMAVIGE) HEGUDY

BIGHEBBUB 5JUOS B.al@ER.

TMVeNOMEBIEM  Qll&aum  cEaIGHUE  emAlgm
@mr-;_lgmﬂg’l(ﬁ,og womy MBS  allees
QBETICERIY DalECINOHILYES, DTIIIBMEBHDD
adallafe@, @&lsacruEe  eeooruoadlaflen®s,

emolainmuesasud aBeblaflendd aganlal agl

nalleeemomless G@oONIa0Me MTBHMI;
MeMINIMNEDS TS0 eI
06U MM DIMIQURPIW  aldleHeMeBRU3 8o

G)CLI%I%O.I']Q’]&:@ aBOQSEMBM@I WMo MVBYITAHAOQ)

@R QDRI
alae  geiwme

9B ©8BQClEBM G (0o

alawem @B Hb.
OIS
QASROMOQSEBM@IMIT] GRAIMROS BF1QYBUI,

SSIOD,

621Qa |5 0@ @3

aUdlaiMe a)MQl DalEINEGOBIOGHIETE B3

Knowledge economy talent tool

DEBIBIOWGERD:.  02IQa|I@BOS  BHEIQYHHUD

@oJG@OU)@rH%(’GTGﬂ OENI6ENE’ (TU_DOn_J(DGGB%G)S

®RIo) @3, Qmdemovile)ss malleeem

audommeerud  allepepPTv  mundalmeEnsla
62IQ®IS, OSOMEo QUIITVIW  TVNAIMEBRSI0,
MLRENID MUNdalMeBRElaj £ald®-WMEI0}
@ERUIMVIWo BEEM MUNJAIMEREIRJ @R)QIUDAOW
MUDBHEEEBUE BGBET  af)MIQAUQe OB W@
21K SR, QD PRI audlaimesnglejes

VRQYBLIDURIRIGUB, NBQUAHEM G (3681RUB

@OEHIBAE (TVAJAIMEBRUY af)MIAUIYES &SI

lof3



(enfl)

(nd])

ed-lmilo® @alleesm. g mogl@aeo (enil)
)@ FAMENIOE BB/ I L0l
@oslaunomoled Mlwdlalgemea. age®oeds

oM aaglanem dloam. msomlweamame
alleaoEnIEad; 63060 MMJlB:leaIQ).

Q@BOTV PMUSOYo BF @R TOLIYETREo

Hlodleeqs ERSGES afsiRe QAUBDROLBERD;

aB0 @RIVl geaImIE ed:-awlayl@d (ondl)
MlameBud MsEmQlgeso); eajdanaHem@d
af)oGqI0QM’ o) Galerailem Aol &S’ SDOm@.
MaMEBRUE MSEDAID T® aRBa Ve’

A& @OW] B0 M@BBIVIFE6N2; ag)esl@d

DO MVeENIMWI] 5] QlUBRIUB., CERRIG:UD ag)MIl

M@3HCMI?

UBOm MO 8)es
(KSUM)

6o@Vo0lafldBd  agomlai)e

dlaued
(T(}))O(@qu:ﬁ)@g

CHO8  qRIBZa]
MADIWEOIOS
ed-clayled

MYJWIm
CH((BEBRUB

0GRy  LISHUGERS D

CO6URIGE] @D

ealgmo.
dlaallea
crundaflesomalmow] CHESOD BRI

(TU(%Q](:B:QIOUOOQI(:B:%G)S (T‘On.OOQ)G(GT(DO%@S'] 6303

allqjaink
JUBODMEBRSIT HalgMd.

wleblg@d ed-claylen

ed-cwlmileal  quoad  aldGQEM  QIBROERM,
a.9(eed.) 3/2021/PLG&EA
01/06/2021, av.9(66®.)8/2021/al1&s0ag Gl
24/02/2021 agom] oom Q)03 @RENIMW.-1 @3

OO

€2l3OD] @l LT,
G.0.(Ms) No0.8/2021/P&EA dated
24.02.2021 @)80@0 @oUIB @l o The

Memorandum of Association and Rules &
Regulation of KDISC euemwile XVI (f) @J@0@0

O awlryes aggl @ég‘lof EYllellso8
SBI0SIMLOIMOT @S MLOCHDY B,

@rjdlemypglal GQJO(T(;\Q.?&:(K’S ayadlesamailay (not
exceeding 3 years) @oWl®oEe M@HIQIg6re.
&S06® og)sgg%eaég"l(ﬁ
(vii)

aleb@l&wes. ag dlddley  cmonlaudasnow]

QUMY @m@d&cmgg)m“

auemwle XX @O0  alOMODB] Mo
VAR Ml dleslcd  dlai  eamm

@0 S]rLAIMNOED @3 adlam. MSETMN @MY

@ U 500 m«s&ﬁﬂ@ﬂ%m“.

dlanl@d ed aslayled ervaimanesylesm
loimenod, @Yl 03 ag)amlal Muesnicnwl gl

Qll RILUBEERUD @PMRENIMWo-2 @ G.alIBROMI @] LBMD.

CHO8 MUABHIB  (MLIWo  BEAM  MAJIAIMAIQ)

OMVMAB  Gandd 2eMmekM  ecwarlaieadd
(nVl.age.awl) geauOM@OET 66 WlnJlcrlmss
HEIA/ OO ®Hoeld MlwameaERud mMsELmM).
Mlagolles 96Guey LIBUEIBRUWE  ©UB6AIgM
OMEINIOIENRo 830ad @OEIVLIMI] @ UM @3
@latodl gfl@dlesan Clause 11 (4), Clause III (5),
Clause III (10), Clause III (11), Clause III (12)

2JQIBS Gal@EB00:

20f 3



* Clause III (4) - To assist, advice and help
enterprises  in  selection, training and
development manpower planning, career

development, succession planning

* Clause III (5) - To undertake consultancy

services to enterprises

* Clause III (10) To help the Governments in
assessing the aptitude and competence of
persons who wish to serve the enterprises from

various services

* Clause III (11) - To help the Governments in
the selection of persons for such posts as Chief
Executives and top level Managers including

full-time Directors

* Clause III (12) To help the organizations in
the selection of middle managers, and other

managerial personnel
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File NO.PLGEA-D2/23/2021-PLGEA

10%

14

O% YEARS OF
CELEBRATING

THE MAHATMA

GOVERNMENT OF KERALA
Abstract
Planning & Economic Affairs Department — Restructuring and Registration of
Kerala Development and Innovation Strategic Council(K-DISC) as a Society
as per the provisions of Travancore Cochin Literary, Scientific and Charitable
Societies Act 1955 — Sanctioned - Orders issued.
PLANNING & ECONOMIC AFFAIRS (D) DEPARTMENT

G.0.(Ms)No.8/2021/P&EA Dated, Thiruvananthapuram, 24/02/2021

Read 1. G.O.(Rt)No.272/2013/Plg dtd 08.07.2013.
2. G.O.(P)No.26/2017/Plg dtd 30.12.2017.

RDER

As per the GO read as 1% paper above Government have constituted

Kerala State Innovation Council to compliment and supplement the activities of

National Innovation Council. Further as per the GO read as 2™ paper above,
Government had restructured the existing Kerala State Innovation Council as

Kerala Development and Innovations Strategic Council (K-DISC).

2. In the Budget Speech 2020 — 21, as per Para 29 it has been declared to
restructure K-DISC as a society in order to undertake the enhanced roles in

skilling and innovation.

35

3. The Government have examined the matter in detail and are pleased to

restructure Kerala Development & Innovation Strategic Council (K-DISC) as a
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society under the Travancore Cochin Literary, Scientific and Charitable

Societies Act, 1955 with the Governing Body and Executive Committee

attached in Annexure-I to this order. The Memorandum of Association and

Rules & Regulation of Kerala Development & Innovation Strategic Council are

attached in Annexure - II to this order.

4. Sanction is also accorded for creation of the following additional

posts in the Society.
81, Name of Post Number of Department
No. Post
3}
() :
2 )
1 Senior Administrative | General Administration
Officer (In the level of Joint Department
Secretary to Govt.) '
Govemment Secretariat
2 Senior Finance Officer | Finance Department
(In the level of Joint\ Government Secretariat
Secretary to Govt.)
£} Section Officer 2 General Administration
Department
Goyemment Secretariat
4 Section Officer 2 Finance Department
Govermnment Secretariat
5 Assistant Gr-1 T General Administration
Department
Government Secretariat
6 Assistant Gr-1 6 Finance Department
Government Secretariat

5. The terms and conditions of method of appointment of the above

mentioned posts will be issued separately.

-~

36
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6. The Chairman, K-DISC is authorized to initiate steps for registering the

K-DISC as a Society as per the provisions of Travancore Cochin Literary,

Scientific and Charitable Societies Act, 1955 under intimation to Government.

(By order of the Governor)
DR VENU V IAS
ADDITIONAL CHIEF SECRETARY

\}/’T he Chairman, Kerala Development And Innovation Strategic Council,

N o o b

10.

11.

Thiruvananthapuram.

The Secretary, Kerala Development And Innovation Strategic Council,
Thiruvananthapuram.

The Members of Govermning Body and Executive Committee, K-DISC
Society (through the Secretary, Kerala Development and Innovation
Strategic Council, Thiruvananthapuram)

The Member Secretary, Kerala State Planning Board, Thiruvananthapuram.
The Principal Accountant General, (Audit), Kerala, Thiruvananthapuram.
The Accountant General (A&E), Kerala, Thiruvananthapuram.

. The General Administration (SC) Department, (vide item No. 4640 dtd

10.02.2021)
The Finance Department

. The Finance (Administration) Department

The Law (Conveyance Cell) Department (vide U.O
No.3289/Convey.2/2021/Law dtd. 08.02.2021)

The General Administration (Special B) Department

The General Administration (Special E) Department

13.
14.
15,

The General Administration (Services A) Department
The General Administration (Services E) Department
The I & PR (Web and New Media) Department (for publishing in website)
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Forwarded /By order

Signature Not Verified

Digitall si?ned, bimol V P
02‘&: 2y02 0224 11:10:33 18T
Reason: Appm:rd

Section Officer

Copy to

The PS to Hon'ble Chief Minister

The PS to Hon'ble Minister for Finance
The PS to Opposition Leader

The PA to Chief Secretary

The PA to Additional Chief Secretary, Planning and Economic
Affairs ; Department

The CA to Additional Secretary, Planning and Economic A ffairs
Department

G




=

taken at the Meeting will be considered as regular approval of the Executive
Committee.

f) A minimum of seven days advance notice in writing shall be given to all the members
of the Executive Committee by the Member Secretary. However, emergency meetings
can be convened with shorter notice as directed by the Chairperson, if the
circumstances so warrant.

g) Any resolution approved by a majority of members present in a meeting shall bind all
the members of the Executive Committee. In the event of there being an equal
number of votes for and against any resolution, the Chairperson shall have an
additional casting vote.

XVI. Powers of the Executive Committee:

a)

b)

c)

h)

To approve budget and admitting the expenditure of all projects and schemcs
approved by the Governing Body.

To monitor and review periodically the activities of the Member Secretary - Chief
Executive Officer K-DISC and take appropriate measures, as deemed fit, to meet
the aims and objectives of K-DISC. ‘

To approve plans and schemes of K-DISC included in the State budget and such
decisions shall be deemed to be equivalent to that of a Departmental Working
Group, Special Working Group or equivalent in Government and shall not require
any further reference to the Government.

To exercise full powers to approve and sanction expenditure under every head
and item provided in the Annuai eénd Supplementary Budgets.

To re-appropriate the funds sanctioned in the budget approved by the Executive
Committee.

To create posts in K-DISC for Technical and Administrative staff on contract basis
not exceeding three years.

To frame Service Rules for the appointment and terms and conditions of service of
the Technical and Administrative staff who are appointed on contract or daily
wages and to implement the same.

To grant increments and to impose suspension/penalties such as fine/
withholding/barring of increments/reduction in grade/post, dismissal or discharge
etc. to staff.

To approve foreign travels of staff for purposes sanctioned by the governing body.

——

“To fix the sitting fees to the Members of the G”oiierm'nrg Body,’ Executive

Committee for their participation in meetings.
To fix such remuneration for Resource Persons to participate in discussions,

meetings in furtherance of the objectives of K-DISC

In particular, and without prejudice to the generality of the foregoing power, such
regulations may provide for or delegate to the Executive Vice Chairperson or
Member Secretary K-DISC all or any of the matters of routine nature.

m) To delegate some of its powers, functions and duties to any member of K-DISC.

MoA and Rules & Regulations | 16







d)

<

K-DISC will be made there from. All releases by way of grants from the
Government as plan or non-plan shall be also maintained in this account.

Funds of K-DISC shall be deposited with any of the Nationalised/ Scheduled /
Commercial bank (s) or with a financial institution of repute promoted by State /
Central Government Institutions as desired by Executive Committee and shall be
operated jointly by Member Secretary along with Executive Vice Chairperson or
Executive Director (Management Services).

The Executive Committee may fix the powers for the disbursement/ utilisations of
funds of the K- DISC by the office bearers and employees of K-DISC from time to
time.

All the payments out of the funds of K-DISC shall be made only after the due
authentication by the Member Secretary of K-DISC or by an officer to whom such
powers have been duly delegated by the Ex=cutive Committee.

The Executive Committee shall submit a Report on the working of K-DISC annually
to the Government of Kerala. Such Report shall contain particulars regarding the
work of K-DISC during the previous year and shall be accompanied by a balance
sheet duly audited showing the income and expenditure of K-DISC during the said
year.

XIX. District Innovation Council:

i) The District Innovation Council shall consist of the following members:

District Panchayat President (Chairperson).

a.
b. Members nominated by K-DISC.

c. Registrars of Universities within the District nominated by K-DISC.

o

Representative of Lead Bank nominated by K-DISC.

e. Chief Executive Officer of Industrial Parks or Techno parks within the District
nominated by K-DISC.

f. Representative of Medium Small and Micro Enterprises association nominated by
K-DISC.

g. Representative of Start-up Mission Incubation Centre in the District nominated by
K-DISC.

h. District Collector (Secretary).

1 s 13
ZNZN TATICEENEAVICUNAC AN Y

hairperson:

a) The Executive Vice Chairperson shall be a person of eminence in the field of
technology, business, finance, manufacturing, legal etc.

b) The Executive Vice Chairperson shall have general supervision and control over all the
affairs of K-DISC.

c) The Executive Vice Chairperson shall be designated as an Ex-Officio Secretary to
Government at the level of Principal Secretary to Government or higher as
Government may decide and shall have the rank; status and powersof such Secretary

Q K-DISC

MoA and Rules & Regulations | 19




in all matters relating to the duties enjoined on him/her under these Rules &
Regulations.

The Executive Vice Chairperson shall be the person responsible for strategic direction
of K-DISC within the policy framework defined by the Governing Body and shall
discharge all the duties of the Executive Committee in between two meetings
consistent with the approvals by the Governing Body and the Executive Committee.

The Powers, duties of Executive Vice Chairperson shall be the following.

iv.

Vi.

Vii.

viii.

Take decisions regarding urgent and important matters subject to ratification by
the Executive Committee.

Set up Task forces to create new directions and pursue goals of K-DISC.

Appoint functionaries based on recommendation of Talent Scouting Committee
shall rest with “xecutive Vice Chairperson.

Sanction up to Rs.7 lakh (Rupees Seven lakh only) in each case on items of
studies, surveys, research, pilot projects etc as may be necessary subject to
budget provision, either directly by the K-DISC or through established research or
technical institutions. j

Hire Consultants wherever necessary for a maximum period of 1 year.

Sanction tours within the country on duty of the Chairman himself, Members &
other officers of the K-DISC.

Engage persons on daily wages at the rates fixed by the Government for studies/
projects and other specific tasks.

(i) Sanction hiring of private buildings without monetary limit, on production of
the rent and non-availability certificates from the Public Works Department.

(ii) Sanction hiring of private buildings without insisting on the rent and non-
availability certificates from Public Works Department, subject to an upper
ceiling of Rs.50,000/- per month.

Sanction disposal of unserviceable articles/scrap disposal other than vehicles up
to a limit of Rs. 15 lakh (Rupees Fifteen lakh only).

Sanction repair of vehicles up to Rs. 30,000 (Rupees Thirty thousand only) per
vehicle at a time, subject to availability of budget provision for the purpose and
on production of an essentiality certificate from Public Works Department
Asst. Executive Engineer (Mech).

xii.

Sanction expenditure, which does not exceed Rs.50 lakh (Rupees Fifty lakh only),
in respect of purchase of computer and peripherals, (except laptops), subject to
budget provision being available and subject to the concurrence of Information
Technology Department.

xiii. Sanction expenditure relating to Annual Maintenance Contract up to a limit of

Rs.3 lakh (Rupees Three lakh only) subject to the rules in force. In case of Annual
Maintenance Contract of IT related items e.g.,, Computer & Peripherals, other

MoA and Rules & Regulations | 20
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Executive Vice
Chairperson

PMU Head

Member Secretary

Programme Manager

Sr. Programme
Consultant

Senior Resource Person
(IT) (PMU)

Project Executive
(Admin)

Junior Program Executive

Audit Assistant

Senior Consultant 2

Strategic Consultant

Office Assistant

Senior Consultant
(Emerging Technology)

Consultant

Consultant (
Communication and
Monitoring)

G M (Marketing)

Senior Consultant 1

Programme Head
(Climate Smart Coffee)

Technical Manager

Consultant (Technical)

Special Officer (Kerala
Medical Technology
Consortium)

Assistant Program Manger

Content Developer

General Manager (Kerala
Medical Technology
Consortium)

Junior Consultant

Research Associate

State Programme
Manager - Mobilisation

Senior Program Executive

Program Executive

Assistant General
Manager

Executive Secretary

Architect

Project Executive

Site Engineer

Support Executive

DTP Operator

Office Support Executive

Technical Assistant

Driver

Office Support Staff

Casual Sweeper-1

Full time Sweeper

Office Attendant

Mother Animator

Volunteer

Security
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Executive Vice
Chairperson

Member Secretary

Programme Manager

Audit Assistant

Senior Resource Person
(IT) (PMU)

Office Assistant

Sr. Programme
Consultant

Senior Consultant 2

Senior Consultant
(Emerging Technology)

Consultant

G M (Marketing)

Programme Head
(Climate Smart Coffee)

Special Officer (Kerala
Medical Technology
Consortium)

General Manager (Kerala
Medical Technology
Consortium)

State Programme
Manager - Mobilisation

Assistant General
Manager

Architect

PMU Head

Strategic Consultant

Site Engineer

Consultant (
Communication and
Monitoring)

Support Executive

DTP Operator

Senior Consultant 1

Office Support Executive

Technical Assistant

Technical Manager

Driver

Consultant (Technical)

Office Support Staff

Assistant Program Manger

Content Developer

Casual Sweeper-1

Junior Consultant

Full time Sweeper

Office Attendant

Research Associate

Mother Animator

Senior Program Executive

Program Executive

Volunteer

Executive Secretary

Security

Project Executive

Project Executive
(Admin)

Junior Program Executive
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1 Executive Vice Chairperson 0

2 Member Secretary 8,500 per day (max. 24 days per month)

3 11,000 per day (max. 20 days per

Sr. Programme Consultant month)

4 Senior Consultant 2 2,20,000

Senior Consultant (Emerging 11,000 per day (max.-20-days per

—— Technology) == = _month)

6 Consultant 40000 to 200000

7 G M (Marketing) 2,00,000

8 Programme Head (Climate Smart 10,000 per day (max. 20 days per

Coffee) month)

9 Special Officer (Kerala Medical 10,000 per day (max. 20 days per

Technology Consortium) month)

10 1,80,000

General Manager (Kerala Medical




Technology Consortium)

State Programme Manager -

B Mobilisation 1,80,000
12 Assistant General Manager 1,60,000
13 : 10,000 per day (max. 15 days per
Architect month)
14 PMU Head 1,50,000
15 | Programme Manager 51690 - 150000
16 Senior Resource Person (IT) (PMU) 6,000 per day (max. 20 days per month)
17 11,000 per day (max. 10 days per
| Strategic Consultant month)
18 | ISA%?\Siltjcl)tr?:gt)( Communication and 1,00,000
19 Senior Consultant 1 4,000 per day (max. 20 days per month)
20 | Technical Manager 80,000
21 Consultant (Technical) 3,500 per day (max. 20 days per month)
22 | Assistant Program Manger 63,000
23 | Content Developer 50,000
24 | Junior Consultant 30000 - 45000
25 | Research Associate 45,000
26 | Senior Program Executive 40000 - 42000
27 | Program Executive 37500 - 38000
28 | Executive Secretary 35,000
29 | Project Executive 35,000
30 | Project Executive (Admin) 30,995
31 Junior Program Executive 27500
32 | Audit Assistant 25,000
33 | Office Assistant 16188 - 25000
34 | site Engineer 25,000
35 | Support Executive 25,000
36 | DTP Operator 22290
37 Office Support Executive 22,000
38 | Technical Assistant 22,000
39 | Driver 18640 to 20065
40 | Office Support Staff 20,000
41 Casual Sweeper-1 18390
42 | Full time Sweeper - . - - 18390
43 Office Attendant 18390
44 | Mother Animator 12500
45 | Volunteer 7500
46 | Security 755 per duty
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Assistant General Manager

Architect

Project Executive (Admin)

Assistant Program Manger

Audit Assistant

Casual Sweeper
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Consultant

i
S

(=
N

Consultant ( Communication and
Monitoring)

Consultant (Technical)

Content Developer

Driver

DTP Operator

Executive Secretary

Full time Sweeper

G M (Marketing)

General Manager

Junior Consultant
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Junior Programme Executive

N
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Mother Animator

w
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w
\s}

Office Assistant

Office Attendant

Office Support Executive

Office Support Staff

PMU Head
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Program Executive

26

26

Programme Executive

17

17

Programme Head (Climate Smart
Coffee)

Programme Manager

26

24

Project Executive

Research Associate

Security

Senior Consultant

[ SRS EE T |

LS

Senior Consultant (Emerging
Technology)

=

[any

Senior Program Executive

12

42

Senior Programme Executive

Senior Resource Person (IT) (PMU)

Site Engineer

Special Officer (Kerala Medical
Technology Consortium)




Sr. Programme Consultant 1 i
State Programme Manager -

Mobilisation 1 1
Strategic Consultant i 1l
Support Executive 10 10
Technical Assistant 2 2
Technical Manager 2 2
Volunteer 38 38
Grand Total 258 23 235




