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Chapter 7

SUMMARY OF RECOMIVMNDATIONS

The qualification for appointuent to the post of cooks may be fixed and the

method of appoinment be incfudd in the Speciar Rules. when p.T.S are

prodoted as cooks they may be given an orientation course. (para 4.6.10)

The inethod'of appoinhent of Mahon:cum-Resident Ttrtor in Model

Residential schools by deputation from the Education Department may be

reexamined. (Para 4.6.11)

All Model Residential Schools and Ashramam Schools may be provided

with vehicle. @an 4.6.12)

The viability of the vocational rraining Institutes may b" reviewed in

consultaiou with the Lrdustrial Tiainirig Departrnent at the earliest and
...i_.:

apliropliate decidton may be'fa'ken: @ara 4.6:15)

computei Training may also be included in the Job rraining Scheme of
Model Training Centers. (Para 4-6.17)

It may be considered whether the preMatric hostels wittr the sanctioned

strength of inmates of 60 and above can be upgraded as Giade -I Hostels and

the post of Warden in such hostels as Grade-I Wardens. (para. a.6.19\,

The Norm of 1:20 may be adopted for the appointrnent of cooks in heMatric
hostels. (Para. 4.6.21).

,i

1r

rl
;l

2
I

,tl

.i

I

I
'I

:,I
il
.t

'r!.

i)
irl

.:t ,
(,

,.'.,.

ii
t,

-'1.
.lJ:

t

br
t

5

6

7

I

$

I



*d,.i-'ilr
C9l

t3

,

?

t
)

t

I
t
)
rl
)

,

t
t
)

I
II
b

!
I
)

1.'

9

10

11

t2

Preferance m?f :be g!v-s4 to U. pper Djvision Clerks for posting to the category

of Wardens. (Para. 4.6.21)

'In 
Frls hostbls orly females may tb posted as Wardens and Warchman (Para.

' r.6.zt1

Pqst Metric.students accommodated.in Pre Metric Hostels may be shifted out

to altemative centers. (Para. 4.6.2I)

. Periodical Check up of ,inmates in heMatric

Hostels by a team of Doctors from respective Talukor Dishict Hospitals may

be arranged.

Misutilisation of tle service 9f Tnbal Promoters by Loc4] Bodies for front

Office works may be stoppg{, and the number of days Promoters have to be

preqentin theLoc4f Bodics Fuy U" fixed by issuing a Circular. @alr..4.J.2)

14 Posting of ManagementTrainees may be continued. (Para. 4.7.2)

r5 It may be considered whether the Food Support Programme (F.S.P) can be

synergised with the Mahama Gandhi Rural Employment Programme. (Para.

4.7.5)

Modifications recommended in this report may be effected in the

implementation of the Comprehenssive Health Care Project. (Para. 4.8.3)
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17 A mobile Medical Unit may be sanctioned to Integrated Tribal Development

Project Office, Kannur. (Para' 4'8'5) '

18
^"ihe 

f,rqctionug of Vattalakli:G-lrijan Co'Operative Farming Society may be

' sfiengthened. (Para- 4.8'7)

Tivo posts of Cterks found surplus in I'T'D'P' Nedur'nangad and Directorate

may be deployed to I.T.D'P, 16"tti(Painaw) and in the proposed Tribal

Development Office, Adimaly' @ara' 5'3'3)

20 The existing [.T.D.P Office at Thodupuzha may be bifircated and relocated

to Painaw(Idukki) and Adimaly respectively' (Para' 5'5'3)

2t Tlvo posts of Head Clerks existing in Tribal Development Office' Ranni and

Kozbikode may be upgraded to Junior Superintendent' (Para' 5'12'3)

5 posts,of Tribal Extensio4 Offiqers may be created additionally and deployed

as recommended in the Report' (Paras' 5'20'2 ' 5'20'3' 5'20'4' 5'20'5' 5'20'8'

5.20.10, 5.20.12 and 5'20'13')

23 53 posts of Lower Division Clerk may be created for deployment as

supporting staff in Tribal Extension Offices (Para' 5'20'16)'

24 Permanent Travelling Allowance of Tribal Extension Officers may be

enhanced rationally. (Para' 5'20'i6)
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2s PersonalComputersmaybeallotedtoallTribalExtensionofficers(Para.
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26 All Tribal Extension Offices housed in dilapidated and clogged buildings may

..be shifted aud accommodated to safe and spacious buildings. (Para. 5.20.16)

n 4 posts of Special Extqtsion Qffic9n existing in the Deparh:nt may be

clubbed with the cadre of Junior Superintendents.(Para. 5.21.3).

28 Data base management may be toned up and an Assistant Director may be

assigned frrll responsibility. (Para. 6.1.1)

29 An inspection team headed by a Deputy Director/Assistant Director may be

constituted for conducting onaorn and surprise inspection in educational

institutions on the disbursement of educational assistance. (6-1.2)

30 The internal audit wing in the Directorate may be divested off the

responsibilities of reconciliadon works. (6'1.3)

3l Name of some District level Offices may be changed as proposed in the

report. (Para. 6.1.4)

32 Induction training and inservice training may be imparted to the personnel.

@ara.6.1.6)

A review of the efficacy and achievements of the projects and programmes

towards the welfare of the primitive tribes may be conducted.( Para. 6.1.7)
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