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(7) The “Select List” shall be prepared from among the eligible. officers on the basis of merit and
ability, seniority being a consideration only when all the qualifications are equal. The number of names tc be
included in the “Select List” shall be the same as the estimated number of vacancies likely to anise during the
next year. Supplemental lists may be prepared in case the lists already prepared get exhausted before the close
of the year to which they relate so as to obviate the necessity for convening meetings of Departmental
Promotion Committees at short notice or keeping of posts unfilled and thereby causing administrative

' incoavenience. Persons sélected for inclusion in the Select List shall be ranked in the Select List according to

their seniority in the feeder category. When the Special Rules provide for a definite ratio or order of preference
from the feeder categories, persons from each feeder category shall be included in separate select lists and
appointment shail be made in accordance with the ratio or order of preference prescribed by such Special Rules

for each feeder category.

Note—{i) Officers under suspension and officers against whom criminal proceedings are pending in a
Sessions Court or in any other higher Court for grave offences like murder, dacoity, etc; and
Officers against whom departmental proceedings are taken for the imposition of a major penalty
under the disciplinary rules applicable to them should not be included in the select list. But the
suitability of such an Officer for promotion should be assessed at the relevant time by the
Departmental Promotion Committee and a finding reached whether, if the Officer had not been
suspended or the criminal proceedings/ departmental proceedings had not been pending against
him, he would have been recommended/selected for promotion. Where a select list is prepared the
Departmental Promotion Committee shall also make a finding as to what the position of the Officer
in that list would have been but for the suspension or the criminal proceedings/ departmental
proceedings against him. “The findings as to the suitability and the place in the select lList of the
officer should be recorded separately and attached to the proceedings. The proceedings of the
Departmental Promotion Comrnittee need only contain a note. “The findings are recorded in the
attached sheet of paper”. The authority competent to fill the vacancy should be separately
advised to fill the vacancy only on a temporary basis. Officers against whom vigilance or
departmental proceedings are taken after the charges have prima facie been established in a
preliminary enquiry should not be included in the select list. But, the cases of such Officers
should fﬂsq be assessed. The question of including them in the select list shall be considered
when the result of the enquiry is known. However Officers against whom departmental
proceedings are taken for the imposition of a minor penalty may be included in the select list
provisionally if they are found suitable but for the pendency of disciplinary proceedings initiated
against them. '

(i) The vacancy that would have gone to the Officer but for his suspension or the criminal
proceedings/departmental proceedings against him for the imposition of a major penalty should be
filled only on a temporary basis by the next person in the approved list. If the Officer concemned
is completely exonerated, he will be promoted thereafter to the post filled on a temporary basis,
the arrangements made previously being reversed, If the exoneration is not complete, the
Departmental Promotion Committee may decide each case on its merits. Where, however, the
post which would have gone to the Officer but for his suspension or the criminal
proceedings/departmental proceedings against him, cegses to exist before the conclusion of the
disciplinary proceedings, he will be promoted to the first vacancy that may be available in
future if he is found fit for promotion at that time. If the officers against whom departmental
proceedings are taken for imposition of a rhinor penalty and who have been provisionally included
in the select list are fully exonerated of the charges, their cases for promotion on the basis of
such inclusion in the select list shall be considered. If the Officers are not fully exonerated of
the charpes, the Departmental Promotion Committee may decide each case on its own merit.

(i) Officers whose names are included in the select list but who are subsequently placed under
suspension or against whom criminal proceedings are taken in a Sessions Court or in any other
higher Court for grave offences and officers  against whom departmental proceedings are taken
for the imposition of a major penalty under the disciplinary rules applicable 1o them, shall not be
promoted on the basis of their inclusion in the select list uatil they are fully exoncrated of the
charges against them. If the officer is fully exonerated of the charges, he shall be promoted

_on the basis of his position in th§: select list to the post which has been filled on a temporary
basis pending disposal of the eharges against him. If the Officer is not fully exonerated, the
Departmental Promotion Committee may consider each case on its own merit. Officers whose
names are  included in sthe select fist but against whom departmental proceedings for imposing a
tninor penalty are initiated subsequently, may be promoted on a temporary basis pending
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